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^TJie Roaen's 'Educational Equity Act X^^EA) was passed 
as part of tlie Special Projects' Act of the Educatiohal. Aaendments <>f 
1974. ;The HEEA authorizes the support of an extreiiely broad range of 
activities to jhelp eliainate se^ bias in education^ inqludi^g^ aaong 
aany-xOthersr materials development^ preservice and inservice 
trciiningr guidance counseling^ and research. This publication ^reports 
on WEEA's f.irst year of activity^ giving information about types of 
projectis applying for and receiving grant money. A list of grants 
funded it various; areas is included^ with a brief prograa description 
for each. (Author/BP). 
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Docuaents acquired by EJRIC include aany, inforaal" unpublished 

♦ ratj^riais not available froa bthet sources/ EfilC aakes every effort 

♦ tor.obtain the best copy available. Neve^heless, iteas of aarglnal 

♦ reproducibility are often encountered and this affects the .quality 

* of the microfiche and hardcopy 'r^pi^o* actions BElC aakes avaiJlaba^e 
M via the EEIC .Document Eeprod^ction Service (EDRS)^. ^EDBS is not 

* responsible ipt the quality of the original document. Reproductions 

* supplied by EDRS are the best '"that can be .made from the original..:* 
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U.S.- Degartment of Health,- Education, and Welfare 

■ .'^ - David Mathews,. Secretary . - 

Virg.inia-Y. Trotter, Assistant Secretary- fori Education? 
•1. \ ■ ' , ' . - • ' • ' 

' . bffice'of Education.. ■ 

* !•• • William F; Pierce, Acting CoiMissjoner 



E^' ■ .'1.'-...:'-? ■■ ■*'bJV.i. 



DISCRIMINATION PROHIBITED - No person in tlj^nited States shall, on the ground, 
of race, color, or national origin, be excluded from participatidn in, be denied thB benefits 
of,' or be subjected to discrimination un'der any program or activity receiving Federal 
financial assistancgi^r be so treated on the basis of spx under most education programs or 
activitfes receiving Federal assistance. 



^DEPARTMENT OF HEALTH\ EDUCATION. AND^WELFARE 
OFFICE p>^^DUCATION 
WASHINGTON, D C 20202 



The President' 
The White House 
Washington, D.C. 

Dear Mr. President: 

In this year of the bicentennial anniversary .6f our^ N^%{i^and the 

len's Decade, it is espec^Al' 




second year of the International Women's Decade, U is espc^^^ljy ap- 
propriate to call attention to the^evelopment ancK jmplementatm^;^^ 
Women/s Educational Equity Act' Program (WEEAP) in.tihi U.S. Office of ' '"^ 
Education; • * • 



Women and men shave strongly expressed the\r interest in educational 
equity for wofnen and have conJ:cttmJed actively with ideas an^ sugges- 
tions for the WEEAP. This Report describes the development of program* 
policy and .the initiaVimplementation of the program in Fiscal 'Year 
1976. It is realized that this is onlya^first step and that much 
remains to be done to achieve educational equity for'women. 

A catalytic. effect is anticipated as a result of the employment of a . 
capacity bu-ilding strategy, to extend the impact of each project beyond 
the local to the national level. 

The development of models and materials for ^national use requires that 
all projects be sensitive to the cultural values of the various groups 
in t-he country, cultural Values that are the ^expression of the ethnic, 

^racial, and regional heritage of these groups. 

"}' • 



In submitting the- Fi 
wishes to 'Express the 
States for this 
.goal \ Your firm 
I wish to express my 



rs1 



t Annual' Report, the U.S. Office of Education 
gratitude of wofhen and men throughout the United 
opporltunity to have educational equity as' a national % 
advocacy of this goal has been of major importance, and 
gratitude for your leader*5hip and support. 

9 • SincerelyV ^ / / 



/ 




^William F. Pierce 
Acting U.S. Coirmissioner 
of Education ^ % 



DEPARTMENT OF HEALTH. EDUCATION. AND WELFARE 
^ OFFICE OF 'education 

- WASHINGTON. D C 20202 



Honorable Nelson A. Rockefeller 
President of the Senate • * 

•Washington, D.C.' . ^ 

'Dear hr. Pre'sident: 

On beh.alf of 'the U.S.. Office of Education, it -is a great -pleasure to ' 
submit the First Annual , Report on the Women's 'Educational Equity Act 
Program (WEEAP) prepared as pant of .the legislated mandate tp submit* . 
,such a report to. the President,. the Congress, and"the Advisory Council 
on Women^s Educational Programs. ' . " 

IfrXhis year of the 200th anniversary Qf our Nation, /it seems especllKlly 
fitting. to be implementing the Women^s Educational Equity Act whfich 
authorizes the support of an 'extremely bTroad range of activities, that 
target on. every area pf education that perpetuates sex.^ias, and tjiereUy 
opens jnany avenues. to carry out the purpose of providing educational 
equity for women. Jhis First Annual Report cover's the period since the 
enactment of the Law on, August 21 , 1974, to the -close 6f its first' 
fiscal year^of operation, .September-'3€, 1976.'* Although no appropri- ' 
ations were availabTe.duringPiscar Year 1975, program policy and design 
were the heart of. activitie;s in preparation for the first fisdaVyear of 
o*peif*atloh , 1976. 

A catalytic effect is' anticipated as -4>esult of the employment of a 
capacity building strategy to extend the impact of each project b'eyond 
the local to the national, level. * :• ' • ■ 

The development ofmodels- and materijals for national use also requires 
that-'aJV projects be sensitive to tffe cultural values of the varjous 
proups in tha country,, cultiiral valilies that are' the expression of the r 
ethnic, racial; and regional -heritage of these groups. . 

In. subm.itting "tha. First Annual "^^eport, t^he U.S'. Office. of "Education 
wishes ,to express the. gratitude^ of the boys and girls and men and, women 
of the country ;for, the congressional support for educational equiBy^for 
women that will have an equal impact 'of equity for men. ' - 

^ /--jLi^ -^Sin'cer^rty/^ 




9k 

^ ^" . William .F/ Pierce * 

, J- Acting U.S. Commissioner 
' ^ . of;.Education 



DEPAR-j-MENTJ or HEALTH, EDUCATION. AnD WELFARE- 



OFFICE OFEDUCATIOIS 
.WASHINGTON DC 20202 ^ 



Honorable CaH AlbeVt'v\' -> . ' - A \ 

. Speaker of the Hou^e of Representatives - ^ ' ~ 

* Washington, p. C. J 4» . <> v - * 

'Dear-Mr. Speaker:'! ;'v 

''On behalf^of'the U^S. 'Office of Education, it is a great pleasure to 
submit tlie First Annual ReporJ;' on the Women^^s Educational Equity Act 
Program (WEEAP) prjeparec^ as part of the legislated mandate to submit 
such a report" to t|ie Presrident, the Congress, arid the Advisory Council 

Jpn Moments EdUcatilonal Pr.5grams. ' ' 

\ ' \ . . ' 

In this year of J:lie 200th anniversary of our Nation, it seans especially 

- fitting to be impjementfng the Women^s Educational Equity Act which- 
authorizes the support of -an extremely brpad-.r^'nge of activities that , 
target on every a^ea of education that perpetuates.sex bias, and thereby 

, opens many avenuek to carry out the purpose of providing edQcational 
equity for women j 'This First Annual Report covers the period since the 
enactment of the law on August 21, 1974, to the close of its first ^ 
fisc'al year of :o{ieration, September 30, 1976; Althougti no appropri- 
ations were available. during Fiscal Year 1975, program policy and design 
were the heart of activities in .preparation Vor the first fiscal year of 
operation, 1,976. ^: , . ^ , * i * - 

A catalytic effect is anticipated as a. result c^*the employment ofX. 
capacity buildjng strategy to extend'.the impact of each project beyond 
the. local to the national level. ^ 

The ,devel opment of models and. materials for national use also requires 
that an project^ be sensitive to the cultural values o.f the various 
groups Yn Ime .country, cultural values that are the expression of the^ 
.'ethnic, racial *, and regional* heritage of thes6 groups ! 

In submitting .the First AnnuaURepor^~th~e^U7Si Office oT-.E^lucation 
Wishes to express the gratitude of the boys» and girTs and men and women 
of the.cpurvtry for the congressional stipport for educational equity for 
women that will have an equal impact of equity for men. 
. . ' • ^ 

* . ' ^ ^incerelys " 




William F. Pierce * 
Acting U.S. Commissioner 
of Education , 
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^ PROQRAIVINAT^RATIVE 



:The Women's Educatiqnal Ei;uUy Act (WEEA) was passed as part of the- 
^Special PrOj-ects A?t of the Education Atnendments'of 1974,, Public ■ ; 
Law 93-380. The enactment of the legislation .was th^. result of. two 
bills: H.R: 208',- introduced by Con^rs?swoman- Patsy' Mink on January 3, 
1973 and a companion bill S. 2518 introduced by Serrator Walter P. Mondale 
- on.Octobar 2,' 1973. The House of Representatives and the Senate con- . 
ducted public hearir^gs in fhe summef" and'fall -of 1973. ^ 

PROVISIONS OP THE AO ' ' ' ' . Jj' ' ■ 

. ■ ■ • • 
The WEEA' authorizes the ^port of • an e)ttremely/ broad range of. active 
ities that Aarget on every area of education "thaf perpetuates- sex bias, 
and thereby opens many avenues" to carry biyt.'the ^purpose of providing 
educational equi'ty, for women'. The activities ivnclude: the development, 
■evaluation, and dissemination of curricula; textbooks, and other^ edu- 
cational materials>*preservice and inservice training for educational 
p.ersonnel, inclading'guidance and counseling personnel ; ^research,' de- 
v'elopment-, and other educatibnal activities -.disigned to advance edu- ' 
catlonal 'equity; guidance and counseling activities, including the 
development of .tests which are nondjscritiiinatory on the' basis of sfexi 
educational activities to increase opportuniti-es-for adult v/omen, in- 
cTudin^ continuing educat'io.qal activ^ities arid programs for underemployed 
and unemployed wpmeri; and the.expan^jon and improvement of eduGational 
programs and activities "for women in voCationaV education, .career edy- 
ckian'i' physical education, and education^ administration. Finally the 
WEEA authorizes the Commissioner to'a^ard small grants-, hot to exceed 
$15,000, for Innovative approaches to -the achievement of educational • 
J equity for women. Public agencies, private nonprofit organizations, and 
• individuals are eli.gible.to.apply -for contracts ahd grants'to carry out 
these author.ized'activilies. - . • ' ' , . . ' ' 

.. . • , * '* 

■ Th^ legislation created an Advisory Council on Women's- Educational Pro- 
grams. 'Seventeen members are appointed by the President , with the advicp 
and' consen>t of the Senate. They are broadly repi;esenfative of the 
qehera'i public and afe conversant with issu6s involving the^role and 
Status of women'' in; /Siieri can society. Three additional members are ' ■ 
;speci.fied in the Uw: the Chairman of -the Civil Rights- Copnission,; the 
Director of the Women's, Act ion Program, Department of Health, Education, 

. .and >lelfare; and the Director of 'the Women'6 Bureai^, Department, of - 
Labor. 



The Council has.fojjr ^tatiltorj 
with respect to general ppli; 
the Act; to advise and mi 
for Educatiop concerning/tN 
women; to make recdmmen( 
allocation of WEEA fund! 
insure an appropriate^^ 
projects .throughout th'^ 
1 ishiiient of program prj 
first annual reiK^rt or 
statutory functions/ 
Council 'office locat( 



functions: to advise the Commissioner ^ 
latters relating to the. administration of 
fommendatiops tp the Assistants Secretary 
ipravement of educational ^equity 'for . ; 
to the.Xommissioner with respect to the' 
include thk development of criteria to 
ical distribution' of approved programs, and 
; and to develop criteria for the estab- 
• In March 1976 the Counqil published j^ts 
'ies ^nd actions taken to fulfill its 
f the report can be obtained from the 
M Street, N-W., Washington, D,C. 20036, 



STUDY OF S£X DISCRMIN/ 

The Comoiissior\er, was j 
comprehensive review i 
by'Aujgust 21, 197J 
funds-, were apprtsp/'ie^^ 
authorized in the/ S^£ 
National Center for// 
and transferred* son 



auihorized and .directed to conduct a national 
|ex discrimiriatiqij. .in education to be' compl.eted 
/ funds available^«|cler t\\e Act, Although no 
h'n Fiscal Year 1975* for any of the programs 
il Projects Act, the Commissioner requested the 
Mtion Statistics to assume this* responsibility 
mds to the tenter for that purpose. 



Three critical ar 
the studres. The 
following studi#s//u 
inati6fi in E4 j ^ca 
crimination in G 



ere selected and contracts were awardied to make 
er Education -Researcfv Institute conducted the 
er the direction'' of He'l^n S,' Astin-- Sex Discrim- 
Access to Postsecondary Education and Sex Pis- 
nee and Counseling ? Ros^yrr-D, Kane conducted the 



third study, Sexy/Piicrimination In Education: 'A Study of Employment 
Practices Affect/intf Professional Personnel , Th6 studies were completed 
and' transmitted// /bVf the Commissioner to the Advisory Council in April 

t no funds Were appropriated at the time, and the . 
or the report precluded a' comprehensive study .that 
area of sex discrimination in education. The three 
sign, surveys of the condition of. education in three 
T-ne Ctuncil w.ill assess tKe meriti of the studies and 
r findings in recommendations to thfe Ass^istant Sec- 
Ion and th§ Cphimtlsjbner of Education. ' 



1976^ The fac# 
. . one-year deadl l 

would touch evr 
' studies are, tr 

important arejj 
" will include Mh 

retary for Ecjuc 



.^er|c • 
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DEVELOPMENT «F PROGRAM POLICY . 

The* first year of 'operation in Fiscal Year 1976 was preceded by a year 
t)f • program (fivelbpment. Policy was formulated that would gu4de.the 
program for its three yeai?s' of authorized existence. Inasmuch as the , 
Act authorizes $30 million to support the wide range of activities^ and 
the actual apIpropr:iation>^ was $6.27 million, it was decided /that the 
Women's. Educational Equity Act Program f(WEEAP) wduld seek to de\/elop and. 
enhance the- capacity of the educational community to respond to the , • 
issues of. equity. This strategy des.cribed as, "capacity buildijig" was 
•seen as a means , to expend the impact of the $6.27 million approprtation. 
Projects' eligible for funds w^re those that sought to develqp/and val- 
idate eduCationaf, training modules and .other materials as well as to 
den1onstrate.-new i)(odel educational programs for the greatest possible use 
by. the^ educational community throughout the Nation. . ^ 

The capacity building strategy coupled with the variables that Char- 
acterize the wpmen's movement determined that a policy o'n cultural ^ 
'diversity be established.. The development of models and materials- for 
national. use demandeci that all projects be sensitive to the cultural 
values of' the various groups in the countrV, cul-tural values that. are . 
the expression of the ethnic, racial and .regional, heritage of th"jj|e 
groups. -Furthermore, the WEEAP -detenjiined from the onset not -to "Create 
a»riew stereotype woman" but rather onl,y to provide the means for irl- 
creasing the options of women. Capacity building and awareness of cul- 
tural diversity be,came two critical program^requir;ementS'. 

The WEEA Regulation -that set 'forth the conditions under which appli- 
cations could be submitted an'd^would be evaluated, establ ished 'thrde 
priority areas for general grants. The^e areas, 'Jiesigned to provide . 
focus to the pr'bgram. and to permit program assessment .are: Priority A-- 
Modules on Sexism in Education; Priority B~Programs for Educational 

•Le*adership; Priority JC— Program Development f^elated to "Career Prep,- 
araiion.' Wit'h the-iexception of the developftient of 'sex fair tests, all 
authorized activities are included in these areas. The reguTation 
allowed for the submission of afjpl ications ilitside.of these areas, but . 

^they were 'not given priority as 'were tfiose in the three areas, above. 

'Provision was" made for a. preafJplication-'process .in order to conserve the 
resour>ces' of applicants since the amount of funds was ^mall and the^ 
expV'essed interest in the program j^as great: The ,WEEAP. mailing list 
numbers approximately. 6, 000' names, ' . . ' . . . 



FIRST YEAR OF OPERATION * • - - , .r 

* The regulation was->publ1shed iji the Federal Register on February 12, 
1976.*' Over 800' piheappli cations for the general grant program wtfre* re- 
c^ved and reviewed, by both -external and governmental readers'; Approx- 
imately 1 30 pr$appl iiatTons judged to be among the 'best' of ..those sjjb- 
mjttedr-were inyited'.to subrpit *fu11 applications. Shortly after Che 
receipt and review^ of the preappticatipris, applicat'iorfs for: ..the small, 
gr^nt progifji% .numbering slightly, ovef 400, were received. 'The total x - 
amdynt of fun'ds^ requested by preapplipations *and §mall grants "exceeded 

•:$105 million, almost 18 times the amount available. 

^I^ale May approximately 200 full applicatfoas were, received T-^ This * 
jiumbe^ exceeded the number iovited on the basis tff the .preappli cation. 
Since the preapplication was not a requirement, all full applications' 
were entered into the competition. The final outcome. of the grant • 
-process was the support of 46 general grants 'in the total amount .of 
44,350,489, and 2Vsrtiall grants totalling $301 ,933, bringing the .com- 
bined grant 'total , to' $4,652,422./ ^ ^ ' * 

'GONJRACTS^ ^ . • o - ^ . • ' 

'F1v.e contracts were awarded 'in Fiscal Year 1976> Three contracts were 
ieveloped^s a major contribution to women's educational equity and twa 
developed for internal programmatip operations. The^ontratts are also'- 
de^ar'ib6d* in this report. Policy papers on early cniTclljood education,- 
di'sseminaf^ior^,' and the identification of Federal, activities in .the area 
*of womenfs educational ^equity were commissioned to develop backgipound 
information jfor the ne)(t year of /operation. 



r-i. CHAftTS,- PROJECT SUMMARIES ^ ■ ' s 

f-. f ^ . . 

p. In the following -sectioix? of this* report are charts and project ium- 

l. *' oiaries^'tha^* describe the pro.^ram ia terms of target population, sub- 

l; " ' %tahtive areas contained in the projects,, type of applicant-, level of ' ' 

C .educa»tion, and specia.l academic areas. Charts-also indicate, th^' percent 

t..., distribution of .projects by region and by'type of^applicant correlatejl 

J '-I- ■ with the percent of submission-by region an'd applicant'. ^ 

• Summaries* of. fiirfun^'ed projects , a re prdyided sathat the 'pubVit will: • 
•* know the types of materials which are^fflng cfeveloped .and«will be'-ayail- 
. able. in. the 'next fpw:yea,rs. The summaries; incQyde the 'project iden- - - 
1, 1:ifica;tioh^-flmount awarded for the firs^year, duration of yie grant, , 

' . project director, and^a Short deseripti'dh' of goals, activities, ahd^ • 
expected .p^Q^l'ct^ .' ^ ' ^ . . 



DIVERSITYOPAWARDS 



This section delineates the diversity of the general and 
small grants awarded in Fiscal Year 1976. 

I.4S^;^i£GI0NAL DIVERSITY ■ . 

» ^ 

All 10 HEW regions are Tepresented. The total number of 
gener'a'V' and small grants and. the amounts awarded in each 
region are shown on Chart 1 below: , 







CHART.! 


Nunfber of* 
Grants Awarded 


n • ^ 

Region 


Amount 


8 - ' ' 


Region I 
' .Regii)n li 


* $660 -,529 
454 ,-464 




' Region III 


.576,321 




Region IV 


' 503,513 


12 ; • 


'Region V 


822;-326 V 

> 


- * . 7 ..■ 


Region VI ^ 


472,419 ■ 




Region VIL ^ 


N274;288 


4 


. Region' VUI ' 


255,094 


• 8" 


Region IX 


. 405 ,.265 




^ Region ,X 


' ^ 228,203 \- 


, . Tgtal .67 


* 

* 


$4,052,4-22 ' - 

\ 


• 








'1 






15 • . 





The distribution 'of applications received by HEW regions 

* is .shown on Chart 2. Region V submitted the most general 
•grant appl ications< 18.'3% of 197 = 36 applications sub-^ 

- mitted.* Redion 'II submitted the most small grant appli-'' 
cations (85), which represented 20.9% of the 407 received. 
Region II also submi'fted more applications than any other 
region:- a total of 112 applications whjch represented" 
18.5% of the -604 applications submitted. . . 

Chart 2 also shows the distribution of the granrts. awarded 
[by HEW region. Region V had the most grants awarded as 
' well as the most grants ov'eralf. Regdon VII had the most 

small grants funded. Correlations between appl ic'ations 
' recerved and grants awarded in each region can be* made by 

* comparing the corresponding columns on Chart 2. Chart '3 
gives a graphic illustration of the regipnal diversity of 
the projects. * . '* 




CHART 2 



DISTRIBUTION BY REGION 

General and Small Grants 



J 

FISCAL YEAR 1976 



1 



„ • / 

-.// / 

REGION / 




% of Appl i cati ons Received 


% of Grants Awarded. • 


General 
n = 197 


Small 
n = 407 


Total 
n- = 604 ' 


General 
n = 46 


Small 
n = 21 


Total 
n.'= 67 




..11.2% 


10.8%. 


10.9% ' 


. 13.0% , 


9.5% 


11.9% 


1 


13.7% • 


20:9% 

- * 


18.5% 


8.7% 


9.5% ^ 


8.9% 




• 14.2% 


.. 11.8%; . 


^12.6% , 


13.0%"' 




11.9% 


IV ' ' ^ 


• .'9.6%^ 


4.9% : 


ff.5%.^ ■ . 


10.9% . 


0% " 


'7.5%' 


'V . •■ 


18.3% 


14.5%'- 


J.5.7%' , 


■ 19.6% 


14.3%';. 


. 17 .'9% 


VI " 


> 

. 7.6% 


'8.8%' 


- s8.4% 


8.7% 


\ 9.5% 


■ % 9'.0%* 


\/T T 

VI 1 


4.-6% 

4 


5.9% 


5.5% 


-°°-6.5% 

! - 


■ 19.0%. 


10.5% 


VIII 


, -3.0% 


•4.2% 


• '3.8% 


4.3% - 




_ V6.0% 


IX 


13.2% 


, 12.1% • 


12.4% 


10.9% 


•14.3%- 


11.9% 


. X 


•4.6% 


' 6.1% 

r 


5.-7% 

i 


. -i.^3/0 


4.8% 


4.5% 



Correlations of percentages by region are shown on this. chart. '-For 
example: 10.95f of the total number of grants re/eived (604) wer-e * 
from Region I.t 11.9%' of the total number a^arcpi (67l-^were-.from ' 
Region L * V ' 



II •! DIVERSITY BY TYPE OF APPLICANT 



"The* mai^rity of the applications received as well as 
those awarded funds were from postsecondary institutions 
and local education agencies,' Again correlations be-, 
tween applications received and grants .awarded can be • 
made by comparing the appropriate columns. The amount < 
of funds awarded is shown on Chart 4 below: 
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CHART 


4 


Type of Applicant 


General 


'Small 

s 


Total 


Local Education Agencies' 


.$ 945,744 


$ 56,213 ^ 


$1,001,957 


' State Education Agencies 


"406,^02^ 




' . 406^502-- 


/ ^' • ' \ 
Community Colleges , 


- , 91 ,644 


> 13,107 


• • 104,751 


Other Postsecondary. 
. Institutions 


r,836,732 

> 


174,235 


2,010,967 


Individuals 


85,340. 


29,500 


114,840 


jl^omen's Nonprofit ^ 
Organizations 


3^^328 


28,878 


346,206 

> 


Other Nonprofit ^ ' * 
Organizations 






667,199 


TOTALS, - 


'$4^,489 

* * 1 


$301 ,933 


\ 

$4; 652, 422- 



y ■ • • • \ 
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' DISTRIBUTION BY TYPE OF APPirCANT; - FISCAL YE/\R 1976 
♦ • r General and Small Grants 



, Correlatioris' can be noted by comparing ^t he percentages by. type of 
applicant. For example: 15.7% of the 197 general grants received ^ 
we're local education agencies. 19^5% of the. 46 general grants 
awarded werejocal education agencies. See Chart 5 below. 



CHART 5 



• Type .of Appl icant 


Percentage Received 


Percentage Awarded 




General 


Small 


Total 


General 


Small 


Total 


Local Education Agencies 


15.7% 


14.0% 


14.5% 


19.5% 


19.1% 


• 19.4%. 


State Educaji'ion Agencies 

V 


6.1% 


1.5% 


3_J)% 


- 8.7% 


0% . 


« 

6.0% 


Comniunity Colleges 


4.6% 


6.6% 


6.0%' 


2.2% 


4.8% 


3.9% 


• ^ 1 - 
^Otlier Postsrecondary . 
' Institutions ' 


38-. 6% 


44.5% 


42.5% \, 




5^.1% 


49.3% 


Individu§.ls 


' 4.1% 


11.8% 


^9.3% ■ 


\ 

2:2% • 

> 


9.5% 


4.5% 


Women's Nonprofit 
Organizations 


13.7% 


7.9f 


9M' 


a. 7% 


r 

9.5% 


8.9% 


Other Nonprofit . 
Organizations 


1,7.2%' 


13.7% 




13.0% 


a% 


8.9% . 


' ' TOTALS ^ 

♦ 1 


,100% 


i 

100% " 


100^^ 


'ioo% 


100% 


100% 



197 General Grants ./deceived 
407 Small Grants ^J^e'ceiv'ed 
,604 Total Grants ^Rece-i-ved 

"^'a'' 12 



ERLC 



"46 awarded or 23.4% 
21 awarded or 5-2% ■ 
67 awarded or 11.1% 



III. DIVER'SITY BY PROJECT eONTENT 

All levels' of education ar€ covered by*the slate of 
awarded xirants. Elementary, .secondary, or postsecondary 
leveU are the; focus pf the majority of the* grants. 
Adult education is well-covered, and th? preschool . 
level. is' the target of a feW' projects. . All of^the • 
grants, show evidence of commitment to educational equity 
for women 5 including tomen. from^ minority groups, -and 
/a number of prdjects are designed to' meet the needs of ' 
minorities and other populations, such as offenders and 
persons from rural areas, . Training and retraining, 
educational leadership, counseling and gui(lancfe, and 
career education are the- substantive areas covered by 
most of th^^ grants. Unemployed 'and underemployed ^ 
women, vocational education,* and- physical 'educa|;ion 
are the other substanti-ve areas covered.^ Academic 
areas such as mathematics, science, and engineering • 
are the focus of. a few of the grants'. 

Charts 6a^and 6b show the diversity of the projects by 
level of educaticfn, tyfie of applicant, special tarlget 
groups, substantive 'areas in .legislation, and. special n 
.acadenoic. areas. The' breakdown is made by -WEEA:Program 
Priorities A, B, C., and General 6rantS/0tRfer and small 
grants . ; Some- of the. grants may haye cohered vinore than > 
one area. Therefore, the entries in thfe total .column 
do ►not always equal the number of .gra^nts, 67. 

■ . . r - - ■ ■.■ 
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WEEA PROJECT DIVERSITY - FISCAL YEAR 1976 
• ♦ General and Small Grants' 



CHART 6a 



Major tategones 


Number-of Appl i cati ons . 


A- 


B 


c 


. .G 


Small 


Total 


— , ^ — ' " — ^ 4 

"^Level of Education (Ultimate Beneficiaries) 

^ Pr'e school ' ' ^ - 


• 2 




— 


1 


0 


3 


Elementary 


5- 








3 , 


. 8 


Secondary ' ^ ' 


•3 


»* 


5 




4 


13 - 


Elementary/Secondary ' ^ ^ 


11 


4 ■' 


2 


~ -1 


.3 


21 . 


Postsecoridary 


i 
1 


c 
D 


ID 


0 
L 


Q 
O 


07 

V ■ 


Adult 


1 


1 


/: 
D 


o 
L 


4 


■ 1 0 < 


Type of Applicant 

* • ' 

Local Education ^gendes \ 


^ 5 


1 


2 - 


1 


4 • 


• 

13 


State Education Agencies 




\ , 
) 1 


• 






4 ■ 


- Community Colleges 






1 




V * 

1 


2.— 


Other Posts-econdary Institutions ~ ^- ^ 






■ 10 


2 


12 


* • . 

33 


^ individuals ^ 


f 1— 


* 


1 




2 , 


-3 


• Women's Nonprofit l^ganizations^ / 


3 






' 1 


2 


6 


' J- ' ^ ^ ' . \, 
^ Other NonprO'fit Organizations 


3 








- 


6 


Special Target Groups 

, Minoritresy | 
Native Amer'lcans • . 


2 


2 ' 


' "2 


— 

.1 




■ 7 


» \. ^ * ^ ^ • • / . , 
Blacks^ ^ 


r 

3 


2 


1 


V 

\ 


1 


8 . 


*■ 

Spanish-Speaking 


3' 


2- 


» 1* - 


~ 1 




7 


Asi^in Americans- v 


" 2 




1 


1 




4 


Offenders * - ' - 










I 


0 

0 


• 

Urban • ; ' 


• 3 




1 






■"' 4 


. ■ - • 
■«K^Rural ■•■ 






- 

3 


■ 1' 




6 • 


' Mature ' * - 




1 ^ 

1 


1 • 






T 
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WEEA PROJECT DIVERSITY - ' FISCAL JEAR '1976 



£HART 6b 



>^ 1^ ilajor Categories //' 

^ ■ ' 1 


h 


B 


C 




^^mall 


Total 


oUDStantive Areas, in Legisiatiori 
Counseling .and Guidance* - 1 


1. 


> 


1^ 10. 


- .- 
2 


3 




Career Education -7 








^ 2 


. 13 ' 


•7 

. 15 


' * 1 
• vocational taucat^on / 






4 


1 


3 


8 * 


rnysicai baucation / 


1 




1 




1 




tuucationai Leaaersnip s 
^ . Counsel^inc) and/Guidartc^ 




• 4 






• 


< 

4 


Career Educa/ion , 




2 


1 


1 




4 ' 


, ' Vocational/Education^ * * 


f 


3 • 








3 


.Physical Education v 














^ ^ Educational Adminvsiration 


1^ 


' 3 


r ^1 




? ^ 


5 


, • MQUir LQUCatlOn . o * 




1 


1 






Z 


• ^ \ ~^ 

other ' ^ 


* 








' . 5 


<^ I ' 


Train ino and RptTaininn ^ 

1 1 u t 1 1 1 1 1^ ul lU IXC U 1 u 1 M 1 1 1^ 


17 • 


1 . 
1 


3 

1 
1 


/ / 




CI 


1 inptnnl n\/oH anH llnrlov^omnl n\/oH AHiil'f lilAmnn 
UMCiii)^ t ujrcu aiiu , y iiuci cnip 1 UYcU nQU 1 u nUllicil ^ 


1 


1 


Q 






" 1 1 ^ 


Special , Academic Areas • • ' 


% 


• 


1 


« 


0 


I ' - 

- 

' . 1 


bcience ' \\ 






1 




2 • 


3. . 


Engineering ^ i 




— ' — — — 


4 

2 






^>2 • 


Medieine • /"T^*"^^-. 








1 




1 


History 


1 








1 




. Agriculture . 






1 








Social Studies , t * 






• 




1 


1 ■ 


Library Scj^nces * * . 










.if' 


1 
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GENERAL GRANTTS FUNDED 



PRIORITY AREA. A - MODULES ON &EJ(ISM IN EDUCATIO^r 



DtVELOP TEACHER'S GUIDE . ■ 

FOR HIGH SCHOOL CURRICULUM • ^ 

* 

Far West Laboratory ' * 

for Educa.tiona> Research and Development 
1855 Folspm Street • ^ 

San Francisco, California .94103^ 



Amount 

Duration 

Director 



$108,941 . 
.One Year • 
Ms. Lisa K. 



Hunter- 



To develop and fifeld t^st a teacher's guide for a high school curriculum 
.package entitled "Sex Ro^les in Cultural Pey*spective/' Teacher's Guidt 
-to .implement the curriculum package will be produced wh\ich .will Jnclude 
appropriate instructional stlrateg^ies, suggested studen-t activitfes, and 
an annotated bibliography of print and audiovisual materi^il\ about women 
fn many^ different cultuires, ? The flexible currixiulum will assist high ' 
schQol^sfucients of both sexe.s and wideTy\yarTed cultural backgrounds to 
examin4 how sex role socialization af#e<:ts their lives and to determine 
thejdegree -of control they-c^ exercise when making major ^life decisions. 



Amount : $86,326 ' 
Duration: /One ^Year ^ 
Director: Dr. Patricia Canrpbell 



/- ■ . 

TEACHER EDUCATION MODULES 
ELEMENTARY/SEeONDARY LEVELS 

i ' ' 

Geong^a State lJnj;/iers)ity 

Educational Foundation 

Atlanta, Georgia 3X)303 

To- develop and validate seven instY^uctionaV modules on sex roles and . 
stereotyping oriented J;oward specific areas of teacher educatign at thfe^'V 
elementary/secondary levels* (i.e.. Human Growth and Development, Educa-^ * 
tional History,' etc.). Presrervice and inservice teacliers will play a. 
major role In the validation proce^ as curriculum development will 
focus heavily on teacher behavTor. .Among the products will be jf.even ^ 
instructional modules, an audio cassette tape and a set Sf transparency 
.masters to be used'-in conjunction with materials, and -a bibliography-, a ^ - 
re?)ort af the.val idation procedures, a brief informal report gm the\ 
"validity^, of each of the sevjen instructional modules /and a self-supporting 
lorig^terrh distribution sy^em. . ■ ' 



INSERViqE TEACHER TRAINING 
' AWARENESS/EVALUATM'SI^ILLS 



$86,715 
One Year 

Ms, Linda 6, -Ivins 



* Young Wptnen's*Christian*Associatibn . Amount ; 

Qf Oahu ' * Duration: 

• University Branch ' ^ . ^ Director: 
1820 University Avenue ^ * ^ . . ' 

\^^onolu1^l, Ha>^aii; 96822' ^ , . ; . — . ' i 

'T^ develop and validate an inservice teacher training' workshop 'series to 
create awareness of sex role stereotyping and its consequences and^to - 

^ promote skills in the evaluation of textbcfgiks ahd prfigrarn materials and 
in the development of non-sexist curriculum,- Participants in the. de- 
velopment will ^e 2,331 certified personnel in the Honolulu school, 
district, J Although^the modeVto be developetf will be applicable to any 
ethni'c group,, this project will focus on'the following: Fil ipfhps, 
Chinese, Jajiarjese, Polynesians and Whites, ft tirainer/.s manual ancl,' 
participant workbook; will be designed for teachers and admtiiistrators. 



/TEACHEJR TRAINING PACKAGE 
fPRESERVICE/ INSERVICE ELEMENTARY 




University of J^ansas* 
Jchool of EducaCTon 

1)epartfT!ent of Curriculum and Insi\)r;ucfiqn 
Bailey Hall . ' - 
Lawrence, Kansas 66045 - 



Amount^ : $57,729. 

Duration: One Year 

Director: ' Dr, ValteV* S, Smith 



To focus on the development of valioa^ted, packaged teacher training 
'modules for preservice and inservice Hpientary school teachers. 
Emphasis will be on the behavior and ftt^Tfeudes of teachers, sex role 
stereotyping awareness, and on the instrjjicwqn of teachers on techniques 
'to. co(nbat problems of sex role stereotyping, 

* ' • ' ^ '* 

Products will include research, reports, module development and val-^^ 
^ idation, and audidvisuai materials, ' . 



f 



STUDENT INVOLVEMENT 
STATE POLICY MAKING 

State* Department of Education 
Division -of Curriculum and Instruction 
Bureau of Student Services \ 
182 Tremont Street^ 4th floor « ./ 
Boston, Massachusetts '02111 



^ Amount • 
Duration 
•Director 



» 

$125,000 
One Year 

Ms. Kathleen Atkinson 



To involve students integrally in its plan to eliminate sex discrim- 
ination in the State ofTlassachusetts. Focus wiTl be on systemic and 
institutional change by developing and testing several models of student 

.leadership and participation in the monitortrjg of sex discrimination 
policies, pr^ices, and materials ifi" secondary schools in Massachusetts. 

.Citizen participatioTi'arid student/teacherAparent collaboration will be 
provided for in elimi'nating sex bias in school practices. . • ' ^ . 

Directly' involved will.be approximately 800 'Student Advisory Council 
students who attend public v private, parochial, px\A vocational htgh ' . 
''schools, approximately 25 students who -staff the regional Student Ser- - \ 
vlte Centers, and, ev^ntuaTly," over 1^700 secondary sch6Q|;i;,sttrdents who 
are, by law, adVisor& td^therr -school. «6mmittee^ statewitieT Eventually, 
teacliers,- school comrnjtt.ee officials, and administrators will also 
receive technical assistance" in techniques of working cooperatively with , 
skidents. The project will also address the special needs of female 
students in vocational education as well as Black", Hispanic, Cape 
•Verdeon, and PortligiHese women in secondary schools. - - - 

Products will include^l) a workshop manual which will describe model 
workshop designs including work'shops for training students/ those for 
training adults in schools on how t{) collaborate.^=with students, and ■ 
leadership training workshops for program monitoring and revision; t) a 
student leadership handbook which will ser\J^ as a g.uide for students^on- . 
how to evaluate ar\d monitor Title IX in- their schools; and .3) a* student 
service center handbook which wilT describe the establishment and op- 
eration of .the Student Service Center as a model for effective col- 
lei;tion and dissemination of mie IX information and, for .helping stu- 
dents and citizens with problems related to equal educational opportunity. 



AWARENESS TRAINING MODULES 
ELEMENTARY/SECONDARY LEVELS 

Livonia Public School District 
15125 Farmington Road 
Livonia^ Michigan 48154^ 



Amount 

Duration 

Director 



$49,184 
One Year . , 
Mrs, Esther Heusner 



To create. an increased awareness',of sex bias^through the development of 
training modules at the elementsry/seconday'levels for administrators, 
tfeachers, counselors, and parents. Emphas^ will be on the concept and 
mores.of the* cultur^ in which students ard reared. Major activities 
will include fnodular development and valt^ation and evaluation. 



rSSal educators. " 
^lementary/secondary levels 

Mid-Soutfi Educational ^Resear; 
Box 635 : ^ . 
University, Mississippi /38677 ^ 



50ciation 



Amount . : $93,325- 
Duratioru^One Y'ear 



Directo]:: 



Cfr. Walter. Matthews 



To develop |ind validat 
at the elementary and s 
ins!titutional change, w 
Indians, and others. A 
acquaint elementary .and ' 
women's equity in. school 
be used. Products will 



and a library of ^ax fair materials. 



nservice. training. modules for; rural educators, 
ondary levels. Emphas-is will be on systematic ' 
h focus on rural Slacks, Whites, American 
ud^nt as^eijibly prpgram wijl be developed^ to 
econdaryMevel students with the con^gj^c^ of 
and in society ."as a whole.. A motjile unit will 
include audiovisual materials, self-test ^quizzes , 



1 



INSERVICE TEACHER TRAINING' 
FOURTH-; FIFTH, SIXTH GRADES. 

Educational Testing Service 
Edjjcatio.nal Sttidies 5i vis ion 
Rosedale Rbad 

Pri nceton , ' New ' Jer s ey 08540^ 

To develop in collaboration 
inservice teactier training mod 




Amount 

Duration 

Director 



New Jersey school districts an 



$45,858 

Two Years 

Dr. Marlaine E, 



Ldckheed 



icK'win promote eauallt^ of action 
between girls and. boys in thd^oTassroom. Teachers of miFtn, fjfth, jind 
sixth grade 'Students will be trjfjned to assess male-female behavior and ' 
to' understand classroom procedures which wi* .11, promote thcis equality^ 



ERIC 
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tKey\win work on, the development, implementation, and validation. of the 
moduli • . ' . 

Pro^rfbissij 1 1 include a. practitioner-oriented review of the relevant * 
research literatui:e, a set of validated classroom activities, .an eyal- 
luition guide for'teachers for self-assessment of the 'impact of their- ' 
ynterventions, and ma-terials tp facilitate! the preset^tation of the 
module and to a-s^ess its imp'act. . ' '■ ' \ 

■■' • • . • • :• ' . \ 



$160,521 
One Year 
Ms. Anne Gicant 



TELEVISION SERIES/TRAINING 
ELEMENTARY/SECONDARY LEVELS 

Gily School Qi strict of New. York Amount 
Board of £du.cation - Division of - Duration 
Educational Planning .and Support . , - Director 

WNYE TV ' - ' ' ' . • ■ 

h2 fillary Street • • v 

Brooklyn, Nfew York 11201 ' ' - ' 

To develop a series of seven half^hour color television broadcasts^ which 
will illustrate current inequitable practices in various asppcts of 
elementary/secondary education and demonstrate bias-free alternative 
methods. To accompany the television broadcasts, 'an inservice workshop 
will be developed through which U020 .teachers will be trained as change 
agents within their* individual schools. Participants can ns& the 
'broadcasts ^nd-workshop activities to conduct workshops for their peers 
and serve as internal consultants for the reorganization of school 
policies and selection of eurricular materials. - > 

A self-contained teacher-training manOal will be developed which will 
include the most effective workshop act'ivities for identifying and 
changing inequitable practices, a list of resources used in the.„prep- 
aration of the television broadcasts, and a bibliography of recommended 
print an4 non-prinf material to .el iminate sex discrimination. 



PRESCHOOL TRAI^^ING . 

FOR* TEACHERS, STAFF, PARENTS 

Women's Action Alliance;. Inc. 

Non-Sexist Child Development Project 
-37-0, Lexington Avefiue 
.New York, New York 10017 



\ 



Amount - 
Duration 
Director 



$116,689 ; . 
One Year ^ * 
'Ms. Barbara Sprung 



TOr^'develbp' two films .ahd. accompanying course manuals for preschool ; 
teacher§ and parents to help them become a^are of the inhibiting and 
-handicapping effect that sex role stereotyping has on the physical,- 
emotional,' social, and^ntelliectual development of children. The f41ms 
will^lso demonstrate practical methods, for >ex^ fair child rearing and ^ 
preschool teaching. The manuals wrll broaden the perspectives of the* 
film audiences, help to generate and guide 'di^cus^ons of the problem 
and its solution, outline planning of sp&cific programs to eliminate sex 
role stereotyping, sudflnarize the issues raised in , the film, and list ^ 
'suggestions for ways to practice sex fair child rearing ^ndvpreschool 
teaching.^^ The films and manualj will be'a valuable resource^^ftJ^ teacher 
train trig ^institutions for use in both preserVice and inservice early 
childhoo^ourses and for developing staff training and parent education 
programs for early childhood centers. " ' 



STATEWIDE SYSTEMIC MODEL 
ELEtlEWTARY/SECONDARY LEVELS / , 

North Cardlij)€l Board of Education 
DepjTrtnTent of Public Lnstruction 
Education Building, 
Raleigh, North. Carolina 27611 



Amount $116,018 ' 
Duration^* Two Years * 
.Di^ectori, Dr. Amanda 0»v Smith 



To develop a comprehensive statewide systerinc model at the elementary/ 
secondary levels* in order to raise the leVels of awareness and to change 
attitudes about sex bias in education through an emphasis^ on^olicies.^ 
andvprocedures which foster sex. role 'stereotyping and sex^ bTas. Panr 
tiMpants will include State consultants, administrators, personnel in 
the teacher education institutions^fbf Nort^ Carolina and loxal community 
,groups. . ■ ^ * • ^ * 

ProciuctV witl consist artxad^ptable model suitable for use by any 
State agency, an intr^ductonriillm on sex bias in education, a bi4)li- 
ography of relevant nwteriaVs, a' course outline .and materials for a 
training Ins^titute, and. a recommended* cuf^icul urn and reading list for 



related fpmaj college course. 



^PUBLIC SCHOOL DISTRICTS 
COMPREHENSIVE PACKAGE 

Tredyffrin/Easttown School District' 
•607 Howell vi lie ffoad' 
Berwyn, Pennsylvania 19312 



( 



Amount- 
Duration 
Director 



$114,56^ 
Two Years • 
Ms\ Marylyn 




Calabrese 



To devejop' and validate a comprehen^ve package for eliminating- sex 
discrimination in the institutional structure, policies, and ope^tions , 
involving the total public -school district. The systems approacTTat the 
administrative level will be taken with an emphasis' on the processes 
wUliin the institutionaUsetting. 



Major activities will include the development and ifiitiafl implementation 
of facilitation packets intended for use by other school districts, and- 
the selection of other school districts to participate in the validation 
to be accomplished during the second year of the project. . • 



■ f 



mSERVICE/PRESERVl'CE TEACHER TRAINING 
SKILLS fO COMBAT SB-X DISCRIMINATION 



West Chester State College , 
Department of Education and 
Women's Institute, 
West Chester, Pennsylvania 



Amount : 
Duration: 
Director: 



19380 



$66,36"4.' : , 
•Two Y^aVs ^ 
Ms. Debra-'Kl'Inman 




To develop-, validate and implement a 48-hour coarse consi$tihaj>^X6 
training modules for use in inservice and preservice teacher trainin^at 
the elementary, secondary, and postsecondary levels. Focus will be 
the teachers and- their attitudes and behavior as reflected in their_^ 
teaching, as well as on thft.elimi nation of sex discrimijiation jn ctfr- 
ricular approaches and cl'as'sco'om structures. A college course o/ sex 
discrimination in the •cldss^eofli^ will be produced. 



AWARENESS/STEREOTYPING 
SPANISH READING SERIES 

Commission for thfe Bettermeni? pf Women *s 

Rights of the ComnTOQweal th of Puerto Rico 
P. 0. Box 11382 * ^ , . . 
Fernandez Juncos Station 
Santurce,. Puerto Rico 00910 * 4 



Amount 

Duration 

Director 



$104,200 , ' 
One Year 
'Dr. Isabel Picd«de 
Hernandez 



To develop awareness training modules Tor teachers, student teachers," 
and administrators on the subject of sex biases that are present iii;the 
Spanish reading series used in all public elementary schools anc^most^ 
private schools in Puerto Rico,^and'in many bilingual prpgrams in the 
United States. . r 



EDUCATIONAL PERSONNEL/ COMMUNITY 
PRESCHOOL/ELEME^iTARY/SECONDARY LEVELS 

Region XIII Education Service Center 
6T504 Tracor Lane 
Austin, Texas 78721 



Amount 
[Durr^ti^n 
Di rector 



$153,762 ^ ^ 
One Year 

Mr. Donroy flafner' 



to provicfe awareness training in sex bias for a wide audience of. edu- 
cators anp other persons who are with prescho&l /elementary/secondary 
students in school settings such as administratoi^ cotinselors, teach- 
ers, day care personnel, parents and community vorunteers. Major - 
activities will include? the development of traiiving modules -w^Uh self- 
study packets, pilot testing Involving the above participants', and the 
development of a ^ystematic^ssemination plan. 



MODEL PROGRAM TRAINING PACKAGE 
SECONDARY/POSTSECONDARY LEVELS 

University of Vermont 
Department^ of Psychology 
John Dewey Hall 
Burlington^ Vermont 05401 



Amount : 
Duration: 
Director: 



$111,912. ^ . 

One Year 

D«r. Martha Kent 



To'produc^ a packaged videotape/film and training manual suitable for a 
wide variety of settings|througlt the development of a model program^^to 
teach and clarify skills fn self-evaluation, self-assertion, and orga- 
nizational systems^ at the secondary and postsecondary levels. Designed 
to complement social change^ women an(i.m§n will develop greater com- 
petency iti a specific set of s]((ills needed for sex fair Interactions. 



SCHOOL DISTRICT* ANALYSIS MANUAL 
tDUCATIONAL-.PERSONNEL/CITIZEN GROUPS 

Institute for Women's Concern^-^^ 
101*8 Wilson Boulevard* 
Arlington, \firgin,1a. 22209 



Amount 

Duration 

Director 



$29^499 

One Year ^ 
Dr, Roslyn D, Kane 



To develop a manua%l for educational personnel and^cit1,«ffi groups de- 
scribing the way to effectively analyze their schbpl /districts to deter- 
mine whether discriminatory employment practices exjist in ttre^s^lementary 
and ^seoonclary schools. : The mjinual will describe .sp^epif 1c .prOcedub^s for 
collecting and analyzing relevant data* Emphasis will be given t6 
educational administration'. 



PHYSLCAL EDUCATION MATERIALS 
nIQNDERGARTEN THROUGH FIRH GRADE 

Wes^;*^^ Washington State to! lege 
Physical Education Department 
Bellingham', Washingti)n 98225 



Amount 

Duration 

-Director 



$87,336 
Two Years 

Dr. Chappelle Arnett 



To develop physical edycfation materials for kindergarten^thro.ugh TTfth 
grade to eliminate sex' bias and develop* children '5 capacities. A pro- 
cess manual and teaching materials will be*tested and validated. The 
manual will b(B>"'develpp.ed to clarify the process used so that teachers 
can adapt the .inaterials to their' particular, local situation. 

Competency based pwreservlce and inservice programs will be^^leveloped for 
teaching elementary school physical education and will be a. vital part 
of ajtraining program for personnel in parti,cipating school dls^trlcts. 
yicleotapes also will be used in-a^variety of content areas and will 
focus upon strategies of teachlna non-stereotyped modes of Interaction. 

Th6 project will ultimately- provide refined .and^ val idated'Tnaterial^ to 
remedy discriminatory practices tn elementary school physical educatloh 
pirograms. 



< ■ 

'Local school. districts 
training modules/(?uide 




Department of Public Instruction 
126 Langdon Street 
Madison, Wisconsin ^ 53702 



Amount 

Duration 

Director 



$88,107 / 
One Year 

Dr. BarjDara Powers 



To (Jevelcrp four training modules and a tra4ner*s guide to be available 
to local school districts for use in staff inservice training. Initial 
planning will be a cooperativer^ffort among project staff, represen- 
tatives from local school districts, university personnel and the De- 
partment of Public Instruction. Tneir suggestions willj^orm the base 
from which four consihltant teams will develop the final module. TfTe 
trainer's gui.de will be destelopld primarily bj^ the project staff by 
utilTzing recommendations :from an advisory committee created from the 
original planning groups. Four potential areas for the training modules 
will be guidance and counseling, instructional materials and, teaching 
methods, vocational education, affd community-school relations. 



WriORITY AREA.B - PROGRAMS, FOR EDUCATIONAL LEADERSHIP 




CONTINUING EDUCATION FOR WOMEN PROGRAMS 
DEVELOPMENT AND ADMINISTRATION 



$56,803 
One Year 
Ms. Marjorie 



pirks 



George .Washington University ^ - Amount 

Continuing Education for Women ^4)uratioh 
Librafy Suite 621 - 624 Director 
2130 H Street, N:w. . . • . • ^ ^ ' 

• Wash ingtfliji^.Di strict, of Columbia 20052 

To develop a model program to tr.a*h administrators and counselors from 
,i:olleg6s and universities in methods of developing, administering., and 
evaluating programs of continuing education for women in their respec- 
tive institutions. These leaders in turn will train counselors and 
leaders in their .institutions, -and cdirtnunities. The program will include 
the development of a handbook for* administrators, the production of 
audiovisual aids, and tfje utilization of these products, in a training 
.workshop. . ^ ; - . . 





EDUCATIONAL LEAQERSHIP PERSORNEL \ ^ 

MULTI-MEDIA INSTRUCTIONAL MODULES • 



$127,740 
Two Years 
Dr. Jac 



University Council for \ Amount 

Educational Administration Duratfon 

29 West Woodryff Avenue, Room 066 Director 
Columbus, Ohio 43210 

To. train administrators, policy makers, professors, graduate stucfenls 
and adminstrators-in-training within"* the-educati'onal systefti regarding 
ihaquities in eoucational opportunity^ which can be eliminated. Five 
mul ti-media j*nstructional modules wifl bB. developed and validated to 
meet the special trainim/ needs of the five participating groups.' 




Ibertson 



$126,040 ^ ^ ^ 
Two Years 

Dr. Patricia Schmuck 



STATE EDUCATIONAL SYSTEM ■ - ' ^ 

TEACHING CERTIFICATION 

/ University of Oregon • Amount 

.Center for Educational- Policy and . , Dur^ition 

.Management c ' Director 

1472 Kincaid Street ^ j ' , ^ 

Eugene, Oregon 97401 - " 

To implement a model for act^^ieVing. sex equity in Oregon *s public school 
management 4:hat can be replicated in' other State systems of education. 
' 5tructured to achieve six basic goals, the model wfTl attwt to change 
: attitudes and content of preparation leading to changes in individuals, 
administrative and policy making groups and institutions^within the 
State. ^ 

* Nev/ courses wjll be established and others restructured at two major 
State universities to include content on sex role socialization and 
stereotyping. Through collaboration wlth^tffe- the State Department of 

,^ Education, it is* expected that these will becSme a requirement for ^ 
teaching certification: A network of local school districts working .Tn 
cooperation with the proposed S^tat^ Advisory Board on Sex Equity in 
Education will assume responsibility far providing technical .assistance 
*for implementation of staffing policies' consistent with concepts of 
equity and provide , for -placement opportunities after the initial year.^ 
These activities will' be further supjJorted by research activities .which 
will complete the model. ^ ^ , . . . 
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GRADUATE LEADERfSHIP PROGRAM 

REGIONAL CONFERENCES/CAMPUS WORKSHOPS 



University of Tennessee ^ Ampunt : $116,200 

Department of Educational Psychology - Duration: One Year 

and Guidance . Director: Dr, Sharon Lord 

Knoxville, Tennessee '^7916 ^ j 

To develop, implenient, and validate an\xemplary, sex fa^> leadership . 
program in the fields' of vocational! and personal counseling', career 
education, and educational psychology* This leadersliip program wiT't 
produce outstanding female and male leaders capable of assuming faculty 
positions in institutions of higher education afs well as positions in 
the field of counseling, such as* elementary and secondary school guid- 
ance counselors, college counselors, vocational couns^elors, and career 
educators* Articulation will be in the form of course modules, course 
compoiients, arid an 'implementation handbook adaptable to other post- 
secondary institutions,. Regional conferences and campus wprkaliops will 
re-educate the faculties in graduate departments of guidance, coun- 
seling, educational psychology and career education"^ 



LEADERSHIP TR/VININ6/RETRAINING . ' 

SECONDAf^Y/POSTSECONDARY. LEVELS * - ' • 

Education Service Center Region X ' ' Amount : $76,358 

EPD Consortium D Duration: Three Years 

P. 0* Box 13D0 * Director:^ Dr, Billy N.y_Pope 

Richardson, Texas 75080 • ^ . " - ■ 

To develop a viable leadership program in six fields at the^secondary 
and posts econdary levels: educational leadership in educational ad- 
ministration, vocational education, career education, physical edu- 
cation, guidance and counseling and adult education, ^ The project will 
address tl|B need to restructure content of preparation^ in order to train 
individuals for leadership positions as well as retrain those already, in 
decision making positions in educational ins^trtutions. Activities will 
include the developjnent of training modules, the conducting of workshops • 
and seminars, and the production of bibliographies and literature rel- 
ative to women in •admi•nist^ative* roles in eSucation; . • 



VOCATIONAL EDUCATION SYSTEMS . ' 
INDIVIDUALIZED TRAINING PROGRAMS 

- * 

Wisconsin Board of Vocartional, 
Technical and Adqlt 'Education 
4802 Sheboygan Avenue 
MadUon-, Wisconsin 




Amounts 
Durati( 
Director: 



$77^377 
Two Years 
Mr. Eugene F. 



Bleidorn 



To cfejite a model 'program for placing women in decisTon maklng^and ' ' , 
policy setting positions in vocational education systems. Given clear 
^.definitions of experiences and skills needed for all admin1strati;/e ' 
positions to insure fair competition, the project seeks to develop the 
talents Qf women already employed in a vocational educational system and 
to encourage and influence them to seek administrative positions/ ^ 

Concentrated in one-day workshops, sessions wilj be conducted thnoughout 
the State for top administrator A middle management and students on the - 
special problems, and opportunities for women in vocational education; 
Individualized training programs based upon identifiedjieed will be 
worked out between wora6n seeking a^fvancement^and. their supervisors' based 
upon job requirements and the women's current qualifications. 



J 
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PRIORITY AREA G - PROGRAMS RELATED TO CAREER PREPARATION.. 



.SCIENTIFIC/TECHNICAL FIELD Ei^RY 
CURRICULAR/CAREER^MODEL 

l^lills Colleges ; /'^ {t/ 

Center for Career and iife-^P-lanning ' ^ 

and Dept. of Mathpmatics/ComputersScience 
Oaklanidt California 94lT3 



Amount 

Duration: 

Director: 



$43,265 

-One Year * 
Dr. Lenore Carol 



Blum 



To restructure aspects of the curriculum and career development services 
to assist undergraduate students of various ethnic/i; age, ani economic 
backgrounds in acquiring^'^the ab^ility to use niathematicaV and computer^ 
concepts in actual situations. In addition to theoretical understand- 
ing, students will receive a grasp of how these principles are. employed ^ 
in various fields^. Sep ectiVe taping of project's activities will pror 
duce a document usable in the classroom to inform and|motivate women 
•students^ . An additional objective^ will be to demonstirate the'techniques . 
af the project for replication-by other institutions. .1 
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ESTABLISH GROUP COUNSELING COURSES 
TIACHERS/COUNSELORS/PROGRAM -PLANNERS 



The P^gejj'ft^^of the University of^'Cal ifprnia 
UCLA-ilniversity Extension and Human 
t' Development Services 
10995 LeConte Avenue, Room 437 
Los' Angel es , ,Cal i f orni a 90024 



Amount 

Duratipn 

Director 



V 



$39,809 
bne Year 
Ms. Sal lie 



0' 



To train women imd men selected from diverse .geographic, ethnic, and 
economic groups the techniques of establishing programs for women 
based on the successful UQIA University Extension model of Group Coun;^ 
seling for women. Through a five-day residential institute on the UCL 
wmpus, ^O^nigher education and community personnel' will be trained ^ 
program developers in group colkis^I frrg^ forewomen and as trainers of 
paraprofessidnals within their subsequent programs.. Once the. program 
initiated i^n a hew geographic aria, -^students with strong leadership 
potential can be. identified and invited to train for. leadership posi- 
tions In future course offerings^. 



IS 



AGRICULTURAL SCIENCE 
INSTITUTIONAL CHANGE 

^C6lorado State- University 
College of Agriculture 
Fart Collins, Colorado 805^3 



V 

Amount 

Duration 

Director 



$75,751 ;> 
Two Years 
' Dr. Charles. W. Basttam 



To investigate the circumstances surrounding inequities and sex role 
stereotyping within the field of professional agriculture and to ini- 
tiate the process of institutional change at.the curricular, career, 
preparation, and career exploration levels. The specific target popu- - 
lation will be the present enrollnient of students in the College of 
Agricultural Sciences at Colorado State University. Project objectives 
will include: to develop a data base which will include needs assess- • 
mpnt and ^vpca^tonal/personafl student profiles for currently enrolled 
agricultural science students; to establish curriculum structure guider 
lines that incorporate academie preparation requirements for^ successful 
career development; to create an integrated model for career counseling 
o1^ women agricultural stAidents; to conduct seminars for agricultural - 
science faculty members; to develop a model course for women and men . 
a^gricultural science students.. in order to present effective role tnodels* 
atid career development strategies, as^well as material f^ self-aw'areness 
and development/ - . 
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APPRENTICESHIP TRAINING .ENTRY 
-ADVANCED CAREER PREPARATION . 



Ceftter for Human Services 



SsSo" Wisconsin' Avenue, N.Ij^ • 
Suite 1600^ 

Washington," District of 



Col utn^i a 



2001 



,>5 



Amount : $194,764 • 
Duration: Two Years ' : 
Director: Dr,*Avis Y- Pointer 



This project, jointly sdbmitted by tfie Center for Human Services (CHS)/ 
and ft he Graphic Arts International Union (£AIU) and the Union Employees 
of America, Printing Industries of America, is an outre1ic"h program which 
will enable lj)cal union cormiittees t^o identify women who wfsh to obtain.^ 
advanced careV preparai^ion and tD.M>econTe involved in apprenticeship ^ V 
programs-- ^ ^ 

The project wi"^ be conducted at\dem^o;^tration workshopi^'in two g6o^'^ 
.graphical areasrto be selected. creeds assessment and pre-suryey will 
be^conducted and a model training prog r|im will be designed an^ delivered 
to workers at worksites and to-appropnjate management and^ officials* 
The GAIU Educational and Retraining Prqgram is a union program operated 



in cooperat 



ior^i 



th management. 



WOMEN OFFENDERS/MINORITIES/OTHERS-^ 
CAREER. DEVELOPMENT MODEL 

Miami-Dade^Community XoTlege- 
Career Development Department ' ^ 
iron S;W, .T04th Street 
Miami.; Florida 33176. 



Amount 

Duration 

Director 



$91 ,644 
Three^ Years - 
Mrs. Barbara 
A. Greadington 



To design, and develop a comprehensive career development model- with 
emphasis on womew offenders and major factors 'in the stage of transition' 
from the correction institutions to the community outside. Attention 
will be directed to the needs of minprit^ groups,, primarily Blacks and 
Latins. In addition to career development courses,' worBhops, asser- 
tiveness training semurars, and counseling, products will Mnclude a 
comprehensive career- development model for A\/omen offenders a^ well -as 
the female population in. general, techniques for creating interest, in 
non-traditional careers, and counseling techniques for ex-offenders • 
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"^^COLLEGE LEADERSHIP TRAINING ' . - 
LIFE CAREER EFFECTIVENESS 


4, 

• 

« 

• 


4 « « 

V 


5. ' 

'a 


' Barat Conede\ 
• 'Offitfe of the (^resident / 
* V 700 Westleigh Road 
- Lake Forest, Illinois 60045 


Amount : 
Duration: 
Director: 


$61 ,635 . . 
Three Years - — 
Dr.. Sallyanjj/-Po1nsetf f 




To develop a leadership tr^iining model for women, this project will • 
investigate, identify and compile an inventory of attitudes .artd ^kiHs , 
development resources relevant to life CS?^er effectiveness within, the 
context of a liberal arts education; anct.will conduct a secies of ' * - ^ • ^- ; 
courses and workshops to test skill-de\^elopment and leadership trai-ning 
approaches, evaluate the training and ctissefainate the outcomes. Par- 
ticipants- will be undergraduates of varying ages,^ethnicity, and fields 
Of studies. , 
, ^* ^ * 
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• CAREER PREPARATION MODEL 
' . EDUCATltlNAL- EQUITY IN ENGINEERING 








Pardue Universrity 

' Department of. Freshman' Engineering 
West Lafayette,- Indiana 47907 ^ 


Amount 

[juration 

Director 


: $46,523 . . . 
: Eighteen Months , 
: Dr. William K. LeBold 




JFo design^ model program for women who have traditionally not entered . \ 

'the field of engineering. After. the planning phase, the* model will be 

conducted in ^he sprlnjg of' 1977, and an evaluation phase in the summer 

^nd fall of 19>7. Focds^.will. be on providing "hands on" engineering • . 

experiences and\:ai"eei" counseling irl role model experiences for women 

entering the engineering f;i^'ld. Supislementary counseling, will also be 

provided to meet the speddal needs of minority participants. C6mparatiye _y~\ 

data will be collected ffom men* entering the engineering field. . ^ V. , 

* - ' - ** 
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HIGHER EDUCATION- ^ 
ADMINISTRATIVE LEAC 



Wichita State Univeifsity 
.1845 , Fairmont - 
Wichita, Kansas 67^08 



Amount 

Duration 

Director 



$81,723 
Two Years 

M?. Carol W. Konek 



To develop an exportable model designed to efihance the entry of women 
into administrative leadership positions in higher education and to 
insure their con-tinuea mobility and success, in such positions. Through 
a series of workshops ^and ^minars structured for men and .women uni- 
versity personnel of administrative and faculty rank, it is hoped* to 
chaage attitudes regard ihfl the administrative potential; of women at the 
point where initial impactvpf such changes would be most potent- A test, 
instrument, unbiased, by trafditional images of sex roles- and language to 
be useji by f)rospective women crtlmiriistrators for self-assessment and 
docum/ntation of administrative potential, will- be developed and Validated, 




TRAINING/MULTI-MEDIA MODULES 
ELEMENTARY/SECONDARY/POSTSECONDARY 

University, of Minnesota. 
^Rsychoeducatiqnal Studies 
.249 Burton HaTl 

Minneapolis, 'Minnesota 554^5 



AmoUfit / 
Duration: 
Director: 



4173,999 
Two Years 
Dr^ L . Sunny, Hani 



To enable a group -of eVementary, secondary and pbstsecohdary school 
systems to cpllaborate on 'the development of 'a tjrans portable training 
model and, multi-media training module^.' that will help^^feduce sex bias in 
educatjorfal institution's. The models and modules^wil] ass^n'St^eadhers, 
parents,' counsel arsy and teacher and^ounselor eclucators to becbrtie, 
skillful and sensitive facilitators of change in the area of carper- 
related sex role stereotyping. Products Will include collaborative ^ 
tr^airving models with process and content components related to career 
options in selected elenjentary and secondary schools, -community coV 
1ege§^,' a vocational technical institute, a four-year college, and the 
unfve^ity; a series of color video cassettes with viewer's guides and a 
parent module, particularly for,elementary%and secondary school set-, • 
J:ings, wiH be us^ed as^part^f the training model . . ' ^ 



EXPANDING 'CAREER OPTIONS \ ' 
RURAL COUNSELORS/ADMINJSTR^TORS- 

Nebraska^Commission on the Status of Women Amount 
619 Terminal building « Duration 

Lincoln, .Nebraska 68508 y • Director 



$89,849 . 
Two Years 

Ms. Twila Christensen 
, tiggett 



To provide guidance counselors and administrators with a process to h61p 
students, Identify and respond to changes in roles and responsibilities. 
A 'unique emphasis, will be placed on expanding resources for (^ounselors 
in rural settings. Leaders' and trainers', manuals will be-developed for 
ntyionwide utilization in small rural school systems and in training 
workshops. . • , 



s 



RURAL HIGH SCHOOL WOMEN • , 

CAREER ENTRY 

Oartmduth College . Amount ; $144,943 

Options Project • . Duration: Two Years ; 
Hinman 6021 Director: Dr. Faith D,unne 

Hanover, New Hampshire 03755 . • , 

» ^ * „ ■ i * 

To assist rural high school .women-in 'jjireer entry in "three ways: to" 
develop a needs assessment on the career perceptions and attitudes of 
non-*college-bound rural women in Vermont and New Hampshire; to create 
and evaluate a model for participant research which could be replicated 
elsewhere; and to design well -structured and vigorously evalijated cur- 
riculum packages specifically for 'rural women, which could be readi^ly 
adopted ,in other 'ryral areas. ; • ' . '■' t 
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..MATURE WOMEN/DIVERSE CULTURES- 
EMPLOYMENT AWAAENESS/URBAN/RURAL 

New Mexico Commission i 
^''on the Status of Women » 
Plaza del' Sol, Suite 811 
600 2nd 

. Albuquerque, New Mexi^co 871 0? . . 



. Amount ' : $84^820 
— iUirafciofi: ,"t)n^Yeaf ' * 
DirectoV;^^ Dr. 'Vera Norwood 



To develop a 
*60) into the 



model to assist entry or re-gntry of mature' women (age 25- 
work force by providingVi cdurse on employment^ awareness. * 
An instructor's manual in Jnglish aa^ Spanish, will be developed and ' 
testedU whfoh can_be used liationwi^ to initiate such a course. Short 
trainirt^essijonsr will be provided for instructors on how to use the ^ 
manual. County extension networks will be utilized over a four-State 
area (New Mexico, Utah,' Arizona and Coloracjg) which offer an opportunity 
for adopting and testing one 'manual among diverse, cultures and between 
rural and urban women. ^ ^ 



-INDIAN WOMEN AND OTH£RS ^ 
LEADERSHIP TRAININpf 

JJnited Tribes Educational 
' VTechn i caTiXent er { UTETC ) - 
33.15 South Airpoj;jt Road 
Bismarck, North Dakota 58501 



K 



Amount 

Duration 

Director 



$149,364 . 
One Year , ^ 
Dr. ''Eddy Hyree 



To design a leadership training program and tQ develop special knowledge 
"^^ahdjgk'ills in order to, better p'repare_Indian worjen-and others for a 
variety of career optlon^s and to eliminate the double Triequities that 
. fndian women'-facQ, A training/resource center%ill bia set up at UTETC. 
Ih^ program, will increase the , participants*' awareness of their^aptitudes 
^ and potential, will introduce and exglore a variety of career alter- 
^fiatives, will provide leadership tr^iiiing to develop. a cadre of leader^s 
andVesource persons at the local level, and wall utilize local com- — — - 
^mumty resources as a, support system for women. Leadership* training 
will focus on decision making, skills and assertivervess trainingT^hose- 
Itrajned will, Mn, tarn, become resptTf?F>eers6^n^ for:. others in .their / 
(Communities., Materials will be/aeveTqpM to meet the'special needs of . 
Indian women. ^Produ^^s also will infclud6 training packets* which can be 
used in other regions of the country, mini-materials for use at the ^ 
loca.1 i'evel.in the Various ^communities of. the participants, nand bro- 
chures and pamphlets jdeve] oped .flrom journals of the.participantS:to - 
whicli tkey can refer after the project i^ concluded, . , ; 
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SOPftOMORE HIGH SCHOOL STIDENTS 
INDIVIDUALIZED CAREER PREPARATION 



Amount 
Duration 
• Director 



$97,744 
Two Years 

Dr. Elyse S. Fleming' 



. Case Western Reserve University 
'Department of Education 
2040 Adelbert Road ■ 

Cleveland, Ohio 44106"*^*^^ 1. . . ^ . 

To develop procedures for identifying theTinds of barriers that may be 
predicted to iat'erfere wi^h the fulfillment of 1:he potential of talented 
, sophomore high school students in a. varieJ;y'of settings: public coedu- 
cation, independent and- parochial scho^, and from diverse racial and 
familvjjack^unds.. Strategies fop<rgmoving those barriers will be 
desigfied and iT'iMiftstbOOk wi]l be-tfevelope4 for guidance personnel who 

fs of the program from research to val- ' 
itlon. An individualized career preparation program will be designed 
to meet the specific needs of adolescent students as they -attempt to 
overcome those identified, barriers. Opportunities wflVbe provided for 
dialoguf betwe|)i_students , community leaders, and university personnel - 
who might serve as^rple models. \^ , * 



PRETRIAL INTERVENTION-PROGRAM 
JOB OPTIONS FOR WOMEN 

Job Options for •Women on Probation, Inc. 
112 Market Street - " . ' 

rfarrisEfurg, Pennsylvania 17101 



Amount . ; 
Durationjf 
Director: 



$85,340. 
Two Years 
Ms. Marilyn B 



Goldman 



To develop a program to provide job training, employment counsel ifig, and 
placement services to approxim^ately 50 adult women offenders placed in a 
pretrial intervention program so thaJuthe client has; the option of 
having criminal charges disntissed upon successfully completing the 
program. A modularH?dGket^U--beHaroduced^_adaptable_l)y^ 
Instftutions, which will include one 60-minute cassette tape, 20 trans- 
parencies and a 30-page booklet explaining this service and" how to 
duplicate it. Techniques for obtaining vocational training and non- 
traditional jobs will be explored. 
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COMPREHEI 



COMPREHENSIVE EMPLOYMENT/TRAINING 
DISADVANTAGED ADULTS- ' 

'Opportunf t1 es I ndif^tri a1 1 zat i on 

CenteKqf: Rhode Island, Irfc* 
45^Hamiltdh Street'; 
, Providence, Rhode Island 02907 



Amount : 
Duration: 
Director: 



$74,947 ^- 
One Year 

Dr. Patricia O'Connor 



Td dev.elop and validate a dissemination strategy for a^comprehepsive^ 
model of institutional change to combp^t se^ discrimination and sex bias 
in employment and training programs for disadvantaged adultsV Potential 
replication is indicated for community-based comprehensive employment- 
and training agencies, community action agencies. State Departments of 
Education and other adult education agencies operating related services. 



OFr-CAMPUS LEARNING • 
BUSINESS/SOCIAL SE'ftVICE 



Alverno College * . - . Amount : $59,995 

Research Center on Women ■ . ^Duration: One Year , 

3401 South 39th Street Director: Ms. Sandra L. Moore 

Milwaukee, Wisconsin 53215 ^ 

- To assess its>program of off -campus learning expeY^ience for students' 
plated within'ibbe business,- industry, and ^socia'UsJervice agencies. 
Through placement experience, stuaertts have had an opportunity to- ex- 
amine ^a wide range of career opportunities,Horassess their own skills 
to develop a^more positive self-image as a competent mfember of the 

'^ork force. At the same t^me the program hopes to break down the at-, 
titudinal barriers toward women in non-traditional careers by providing 
male/female interaction in^the work situation. Through a, planning and 
evaluation team, the- degree of success of this model will be gauged and 

^reported .for possible dissemination. • ^ 
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GENERAL GRANTS/jOTHER 



MEDICAL ACADEMIA MODEL 
LEADERSHIP^ TRAINING ^ 

Ameicican Medical Wpmen's As'sociatien,. 
'2302 East Speedway * 
Suite.206-A 

Tucson, Arizona 85719 



■ \ 

Amount. 

Duration 

Director 



$34,425 ^ 
Two Years ' 

Miss Herschella L,.JIorton 



To establish a model system to develop women leaders fin medical aca- 
demia. Through concurrent- programs of research and. action, the inr 
equities for^female policy and decision makers in academic medicine will 
be documented. Curriculum, development at the University of Arizona . 
Medical School in Tticson will serve as th^ core of the modei( desigiied to 
provide potential leaders with a specialized training that will i>Hi- 
•mately influence institutional pol icy and create role mOdelT for as- 
"piring. female adiliinistrators. , ^ . 



research component will compile data showing the numbers and pfer- 
cecitages of -women in metiical academia. Through survey techniques, an. 
attempt will be made to determine attitudes and reasons for inequities 
eminating from the hiring^ authorities' point of- view as well as fr^om 
that of the potential candidate. A leadership workshop will be de- 
veloped at the Tucs6n*site to provide training. for capacity building 
activities at other medical Institutions. ^ . j .V 



$112,483 
Two^Years ? ^ 
Ms. ^usan Cl'ark 



INSERVICE TEAGHER TRAINING MODULES ' • 

ELEMENTARY/SECONDARY LEVELS 

Hope Scffclol District 1-A . ^ . Amount 
117 East 2nd' Stjjeet • . Duration 

Hope, Arkansas 718qi • -- Director?^ 

To develop^ demonstrate, and validate t^aining- modules to be used for 
ins^rvice teacher training-in order to eliminate elements of sex rolp-' 
stereotypfng and sex role socialization from the educational setting at 
the elementary/secondary levels. Empiiasis will be given to the staff 
training seminar and the implementation of "project components: staff 
development, counseling, and community education; ' 



36 . 



• ( 

STATEWIDE PUBLIC TV BROADpASTS 
MID/LOWER SOCIOECONOMIC LEVELS 

University of Maine ^ 
Public Broadcasting Network 
Alumni Hall ' \ 
Orono, Maine 04473 



Amount 

Duration 

Director 



$123,180 • ' 
One Year 

Mr. Eric Van de Bogart 



To design, produce, ..and broadcast ,a s;eries of 13 half-hour ^elQvision 
prograius and 10 one-minute televi^s'ion , spots for women , who are currently 
outside the educational mainstream, these programs will provide infor^gr 
mation on 'educational opportunities to women in the middle and lower 
socioeconomic levels as well^as the motivation necessary to persuade 
them to seek out these opportunities. , The programs lind sjiots will be 
broadcast statewide on the public television .network and provided to all 
comme!!cial television stations in the State' of Maine. The. programs wtll 
be produced in cooperation. wfth al^ the educational institutions jn. the 
State which serve women. The project will be designed as a model to 
train women in the area of television production. 



POSTSECONDARY WOMEN *S CENTERS 
TRAINING MdDEL/MATERIALS 

Everywoman's Center 
University of Massachusetts 
113 Draper Hall 
Amherst, Massachusetts 01002 



Amount 

Duration 

Director 



$51,715^ 
One Year 

Ms; Kathryn Girard 



To' improve the effectiveness of women's tenters on colTeige and uni- 
- versity campuses by developing and implementing a training program. for. 
wcpenis center staffs, by developing program's for selected centers in 
the HEW-'Region-U and by, preparing printed materials on the content and 
skills of thi^ training which can be disseminated nationally. The 
program will involve the training of selected Wbmea's center staff to 
develop programs which will foster educational equiti^ at their respec- 
tive institutions, apd the creating. and validating of a training model 
^.that these .centers and others can utilize in providing assistance ^to 
additional centers. The training will be specially designed to increase 
..the effectiveness of women's center staff at~thejr home institution's by 
allowing them to try out new behaviors and approaches with University of 
Massachusetts administrators within the context and "safety of simuU^tions. 
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SAAAILGRANTS FUNDED 



INSERVICE/PRESERVICE TRAINERS . 
SCHOOL LIBRARIANS/MATERIALS; 

Arizona State University 
Departnient of Educational Technology 

and Library Science ' ' . r 
Tempe, Arizona 85281 



Amount 

Duration 

Director 



$T4,915 

One Year 

Miss Karen Tyler 



To develop instructional materials for training school librarians^ to_ 
promote e^cational equity t)irough acquisitions and utilization of 
material 5 appropriate for this purpose* A revised and -val idated program 
will iJe- packaged • Target population: traijriers of inservice and pre- 
service school librarians* Products will, include a set of' training . 
"modules and. an instructor's manual* ' . ^ ^ * * * 



TECHNOLOGICAL €DUCATION ■ 
BASIC CONCEPTS'/CAREER OPTIONS ^ 

San Jose- Community CollegrfDistrict 

4750 San Felipe Road 

San Jose, California 95121 



Amount 
Duration^: 
D-i rector 



$13,107 - • 
One Year 
Ms. Bobbie 



Gwinn Kawazoe 



To develop, implement, .evaluate and disserninajte iumodel instructional 
program, piis technologicaTly-orierited 'instructional and career edu- 
catioh pjrogram is designed to introduce persons who have traditionally 
not bften exposed tp technological education io a sampling of the basic 
concepts ^f technology and the care^ options^ available. It is also 
directed toward_j)er$ons already employed in^ori-technical positions who 
have reached a plateau or become locked in dead-end employment clas- 
s-ifications. A career educatf&n microfiche package will ^be produced.- 
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INSERVICE/EDUCATIONAL PERSONNEL 
KINDERGARTEN THROUGH THIRD GRADE / 

♦ 

Sto'ckton Unified School District and 

Stockton Women's Center 
701' N. Madison 
Stoekton, California 95202 



Amount 

Duration 

Director 



$14,Q88 
One. Year 

Ms.'Peverly Ford 



To develop, execute'and package a model workshop which will be an in-' 
service training program for teachers, administrators, aides, andother 
in-^chool personnel who. interact with children in kindergarten through : 
third grade. Products will include the development and packaging of 
model inservice workshops, videotapes, brochures, and a 10-session 
workshop. - ^ . , 



SPORTS PROQRAMMI-NG MODEL 
GIRLS/WOMEN iN COLORADO" 



^lon on the 
fien » 



Colorado Commij 
Status of Wor 
600 C State Services Building 
^1 525 Sherman itreet 
Denver i Col oraido 80203' 



Amount : $14,979 

Duration: One Year 

Director: Mrs. Virginia Coyle 



Colorado girls' and Women's Sports Commission of the Colorado Com- 



The 

missi(fl^6n the Status of Women will be. designed^to coordinate inform 
mation and ponmuni cation relatiye to sports programming for girls and 
women In ColoradQ. This Commission wi.n facilitate educational oppor- 
.tunities for girls and women who are interested in exploring their spori- 
potentl.al . It will serve as an exainple/mode/mpdel whnch cWj be adopted 
^by other States in the Nation. Produces will rnalude a newsletter^ 
master calendar and evaliidtion report. • 
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ELEMENTARY PUPILS/TEACHtRS 
STEREOTYPES/ADULT QCCUPATIONS 

Ifrdiapa' University Foundation 
Post Office Box F 
Bloomington, Indiana 47401 



Amount 

Duration 

Director 



$14', 949 
One Year 

Dr. Candace Garrett 



To identify the nature'of elementary school children*s sex biases about, 
adult occupations; determine the effectiveness of role-reversed stories 
in modifying these stereotypes, and disseminate successful procedures ' 
for modifying these stereotypes to school personne.1 in a concrete, 
practical way. Products will include articles, data regarding stereo- 
types of children^ workshops and stories. Participants will include 
1,400 pupils in grades one, three and five plus 59 teachers. 



eMtry/scientific careers 
undergraduate resource* materials 

Kansas State University 
Division ''Of Biology 
Manhattan,, Kansa? 66506 



Amount 

Duration 

Director 



$15,000 

One Year „ 
Dr. Ann^. Kammer 



To' promote th§ entry of qualified women into scie^ntitic careers which 
traditionally have been male dominated. Resource materials for' an 
innovative college course will be developed and A/alidated on campus. 
One hundred' undergraduates will be involved. * ^ 



COMMUNITY T£EN/CAREER TRAINING 
600^'MINORITY STUDENTS INVOLVED 

Young Wonf^n's Christia^0sociation 
'2023 Government Street 
Baton Rouge, Louisiana 70806 



Amount* 

Duratiojji 

Direct^)r 



$14,996 . 
One Year 
Ms. Sanita Joyner 



ta expand career opportunities of women through a compiunity-based teen 
career training and counseling program at the junior/^senior high school 
levels; designed to be supplemental to in-school career education yet 
reiftedial of past/current discrimination, sex role^stereotyping*and sex 
role ^socialization. Approximately *600 minority students will be irj- 
vplved/. .A training manual and a training pro'gram' module will be' produced. 
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SEVENTH/EIGHTH GRADE/MIDDLE SCHOOL WILS 
TEAbHER TRAINING/RESOURCE GUIDE 



Watervil.l.e Board of Education 
Pleasant'Street- 
Waterville, Maine 04961 



Amount :'i;i4,950 ~- ; 

Duration: One Year 

Director: MrsrJiary Lou Maisel 



Jo promote educational equity for women through sex fair learning Qf 
carder education by the development of a 'model progY'am containing both' 
teacher training and curricular components* Evaluation will inclyde'in 
pa*^t a newly designed 4nstrument. In addition to seventh and eighth 
graders, participants will include 559 students and 41 teachers from the 
middle school. Products will -consist of the training module, evaluation 
instrument, and revised career education resource guides. ~. 



SCHOOL DISTRICT POLICY MAKING 
PARENT/COMMUNITY INVOLVEMENT 

s; Janice Pottker 
6208 Craithie Lane 
«,ethesda, Maryland 20016 



Amount •: $14,500 
Duration:~One .Year 
Director; Ms. Janice Pottker 



Tcf identify different techniques which have been successfully uti'lized 
^ parents and community members in order to obtain involvement* in local 
school district policy m-ak'ing to eradicate sex biased policies and'the 
^nrppact of- this involvement; also tp identify^ methods" used by local \ 
scf^ooH -districts to ohtain and maintain paVental and community involve- 
ment and support for their efforts to eliminate discrimination in .the 
School system* End products^will include one, handbool< for parents and 
the communityvone handbooVfor school officiats, and a report coveri^g^ 
ID case studies^of locaV task forces. " ^ ^ - . 
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UNIVERSITY FACULTY/S11AFF 
-miURNXNG -WOMEN STUDENTS 

University j)f Maryland 
Counseling Center ' % 
College Park, Maryland 2Q742 



Amount 

Duration 

Director 



.$14,484 

One Year 

Ms; Karen Weiss 



To Initiate a model low cost, student-operated, s61f -perpetuating 
program for returning women students. Training" opportunities will be 
offered to returning women through a University course which will cje- 
ve'l op 'individual , groiip leadership, and academic iurvivaT skijlls and 
provide experiential learning. These students will work as peer ad- 
visors and leaders-to provide services to other returning women in one 
of seven specialty areas and to potential returning women and to sen- 
sitize the University faculty and staff to those institutional, barriers 
which frustrate returning women's pursuit of higher educ-ation. A pro- 
gfanfmanudl wjll be produced which will describe its development,' the . 
training techniques, program evaluation and outcomes. / 




WOMEN OFFENDERS/PRE-TRIAL/SENTENCED 
COUNTY SHERIFFS/EDUCATIONAL SERVICES 

Young Woliien's Christian j\ssociation 
26 Howard Street 

Springfield, .Massachusetts '01105 



Amount 
^5^s*5-fluration 
Director 



DnS;. Year ' 
Ms. ' Rosalind. Cant elr 



This demonstration and researc^rt^ect will » concern ^the s/stematic 
denial of educational services to wohen, incarcerated^ ^^d.the develop- , 
ment of a plan to incorporate educational needs for botft pre-tr:ial' and 
sentenced women inmates. A "ho^ to" 'report will be ^ailable ^ ^'c^nty. 
sheriffs nationwide to assist in their adding educatronal sferv1ce^fo:rf, 
their Women's sections. .Products will include u\e research study ^of 
existing educational services, ' tPje , "how to" booklet, "and the^study 9j 
the denionstratit)n program. . , ^ , . 



SALARY/COf^PENSATION EQUITY 
INSTITUTIONAL STAFF/MATERIALS 

Central Michigan University 
Office of Instruction and Research 
Warriner 356 

Mount Pleasant, Michigan 48859 



Amount 

Duration 

Director 



W.0,073 

One Year 

Dr^, R^iymond N, 



Kieft 



To develop a materials package for institutional staff such as affir- 
mative action officers, ?qual opportunity officers, salary and com- 
pensation directors,' personnel directors, administrative deans or vice 
presidents, to do the following: ^determine .;the nature and type of 
Inequities toward women within the salary.afid compensation -jiystem of 
their institution. Identify the individuals that are affected by the ^ 
discrimination, determine the monetary needs applicjable*to eliminate all 
inequities directed at the individual and which encompass the entire 
system. The materials will be packaged in programmatic form to Enable 
individuals ,to utilize the^materials and apply them in a systematic way 
toward the .development of an inStitutione^l salary, and compensation 
equity study that is discrimination-free. 



CAREER 'INFORMATION/GUIDANCE 
PROFESSIONAL WOMEN/REFERENCE BANK 

Rockhurst College. ' x . 

5225 Troost Avtfnue 

Kansas City, Missouri 64110 ( 



Amount 

Duration 

Director 



: |15,C 
: \x\^\ 
: Ms. V 



000 - 
Year 

Marcel la Womack 



Jo prbvtde a model approach foriassisting women to 'overcome career entry 
barriers, the project will combin^e three components: one-semester 
internship opportunities,' the'^ establishment ;0f a, reference bank of 
professional wom^n in^ non-traditional career areas to which persons 
seeking career information and, guidance can be «eht, and the development 
of a Speakers' Bureau of professional women. The college will add 
$7,035 to the project/ ' * 



PARAPROFESSIONAL COUNSELOR TRAINING 
COMMUNITY-BASED PERSONS 

University of Nebraska' 

80^^688 ^ . - ' 

Omaha, Nebraska 68101 \ 



Amount 

Duration 

Director 



4;i4,987 
One Year 
Dr, Kay Hood, 



Jo develop, implement arid evaluate a paraprofessionaH counselor trailing 
program for community-based persons who work with women, t Women ex- 
ploring personal identity issues will be provided with sfipportive coun- 
seling services in community-based situations as well as' on the uni-- 
^versity campus. A training package for paraprofessionals\will be de- 
veloped, ' . 



\ 



media campaign by/for students 
combAt sex discrimination 

Rochester City School District 
Urban Funded Programs 
A3 Southr Fitzhugh Street 
Rochester, New York 14614 , 



Amount 

Duration 

Director 



$12,196 

S^eventeen Months 

Ms, Karen Wieder, Act 



To develop a student media campaign to combat sex discrimination in the 
schools. The objective will be to create a more positive attitudfe among 
students toward-the changing role of men and women in today's society. 
Students for the project will be drawn from the 'Rochester School Dis- 
trict's Vocational Education Radio-Talevi si on Project because of their 
experience in the multi-media field, ^ A role-model booklet for secondary 
students- will also be developed. Target population will be* 13,500 
'Students, Products will include Vole-model booklet for secondary stu- 
clents,;*a one-half hour videotape program, and two one-minute service 

announcements, ^ ^ ' - ' ^ 

> 



AMEi|;AN HISTORY SUPPLEMENT 
CONTRIBUTIONS OF WOMEN . 

V- 

Ms. Beverly Sanders 

49 West 12th S^^eet, Apt, 8F 

New York,, New .York 10011 



Amount ' 
Duration 
J)i rector 



^415,000 
Or^^Year 

Ms, Beverly Sanders 



To develop a series of^ix softcover -^illustrated pamphlets-, which will • 
trace the contr^btitions of women to American hi-story and culture fjjom 
the colonial period to the preseitt. Designed to supplement the standard 
American History and literatuj^' curricula, each pamphlet will cover a 
significant epoch in the Nation^s and women's history- The materials 
wiirbe pilot tested it> a high school. The population served will 
include 450,000 teachers who| are members of the American Federation of 
Teachers (AFT). The project will be implemented with the cooperation of 
AFT, ^ ^ . 



CAREER PLANNING PROCEDURES 
ADOLESCENTS/TEACHERS/COUNSELORS 

Cleveland State University 
1420 University Tower 
Cleveland, Ohio 44115 



Ampunt 

Duratipn 

Director 



$15,000 
Onelfear 
Dr., Lewis 



E. Patterson 



t To provide equity career planning procedures for adolescents (grades 8 

^ and 1.2), teachers anti counselors. Emphasis will be on the development, 
validation, artd introductory^ use of a set of visual materials to help 
adolescent students consider^'uhe influence p_f cultural sex role stereor . 

\typing as-'well as to assist them in planning for options and oppor- 
tunities that are free of sex bias. Counselors and teachers will be" . 

' in^v^d in capacity building for educational equity and the elimination 
of sex tias, stereotyping. Products will include a visuar materials 
packager manual , and .trial test materials. 



EVAhUATIVE INSTRUMENTS ' 
GRADUATE/PROFESSIONAL SCHOOLS 

University of Oklahoma * ; 
1000 Asp, Room 314 
Norman, Oklahoma/ 73069 



To develop) a package of evaluative instruments -which wi 
departments to assess their abilities to fetain female 
dents. The development of a model of factors cojntribut 
gradQI?te' school is required. Institutional barriers wi 
which unnecessarily inhibit growth* within the graduate 
school environment; these factors will be transformed i 
reliable package of evaluative instruments. 



Amount : $15,000 - 

Duration: One Year 

Director: Dr. Marilyn Affleck 

11 allow graduate 
graduate stu- 
ing to success^. 
11 be identified c . 
and professional 
nto a valid an^i 



SCIENCE CAREER COUNSELING 
VIDEOTAPES/LIBRARY 



University 
College of 
Arlington, 



of Texas 
Science 
Texas, 76019 



Amount : 
Duration: 
Director: 



$15,000 

One Year 

Ms. Ann Benham 



To develop a science career counseling unit consisting of approximately 
fifteen 30-minute videotapes t'hajf will provide the necessary infor- 
mation, encouragement and inspiration to attract women toward scientific 
endeavofs. A science career 1 ibrary wilL also be developed and wtll,-*e. 
available nationwide. ^ Participants in-a^half-day^seminar^wilV include^ 
high school and college counselors from the heavily populated Dallas-,; 
Fort Worth metropolis of • approximately 3 million people. " ' . 



OCCUPATIONAL TOYS/CAREErt GUIDANCE = 
KINDERGARTEN AND FOURTH GRADE 

Utah State Urtiversity - - - Ai\?unt • : $15,000 " 

Logan, Utah 84322 .5^ Duration: One Year'. 

. • - ' ^ " Director: Dr. Pamela Riley 

To anaTyze the- impact of new occupational toys the xareer -choices of 
kiridergarten anjt fourth.^rade children. TwefVe schools will be involved 
from three northern Utah counties. The proposed experiment is designed 
to determine whether toys can -be utilized as a career guidance tool for 
-grade school teachers. Approximately 1,440 teachers wil 1 participate in 
tbft^validation. Products will .include testing instruments and pre- and 
post- test materials for teachers. 



FOUR-STATE "REGIONAL RESOURCE BANK . ^ 

. WOMEN'S STUDIES/INDIVIDUALS/GROUPS 

\ » , ^ 

Washington State University Amount : $14^827 

Special Programs for Women \ ' Duration: One Ye'ar ^ 

Pullman, Washington 99163 Director: Ms. Pamela Jackl 

To establish a regional resource bank tMl will .provide concise, rel- 
• evant, accessible information, and~direct consultative assistance to 
Women's Studiej Programs, individuals, and groups interested-in women'^ 
studies in- the States. of Idaho, Jontana, Oregon, and Washington. A ^ 
to1?Ql of 93 institutions will be served. Products will include the^ ^^ 
regional resource bank and a variety of print^materials. 



» CONTRACTS. A WARDED 



:.^}f the major WEEA contracts awarded in Fiscal Year J 976, the first two« 
•listed,- below ^ere dev'eloped for internal pfogrammatic operations an'd the 

latter were' developed as a major contribution ♦'to women's educational' 

equity. The official contract titles are: 



•* Project Coordination for the WEEA Program 

* Process Evaluation for the WEEA Program . • 

* WEEA Cojmiunicatiohs Network ' ^ 

' * National and Regimenal Workshops and Development of ^ 
• Technical Assistance Materials for Titl^ I^, Public^ 
Law 92^-318 , ' ' \ 

* " Development and Implementation Sf. a National Distri- 
, bution Systent (Title IX, Public Law 92-31§) r 
I. . ■ . , ■ , .. 

Like the WEEA" grants, eligible applicants are publ.ic ag^cHes, i^riVate 
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nonprofit organizations, and individuals, 
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. PROJECT COORDINATION FOR THE WEEA EReSRAMS ^ 

Educational Testing Service - Amount : $134, 906 \^ 

Princeton, New Jersey .08540 * ^ Duration: One Year 

e ^i rector: Dr. Ruth B. Ekstrom 

the. pbjecti ve is to facilitate commumcation among grant projects, 
provide coordination of grant projects, and to facilitate their inter- 
actions and communjcation.— Activities as needed will include training, 
t\ ' , conferences, print and non-print materials, as well as working with the 
^" education system, government, and special garget groups to achieve 
educational equ i ty ' f or ^ women, ^ *. . - , "-.^ ^ 

Rocus^may be on the following: . ' * ' ' ^ 

' ' Lev^l of Gducalidn, i.e.; preaphool, e^ementary^* secondarily, ^ . 

i . ,posK^ctnTdary,* adul^ \ ' ^ , ' 



< 



* Subject-area, i.e. , .counseling and-guidance; career apd vocg^ 
^* tional education, research, curriculum, sex role stereotypi,ng', 
^ ' \ teacher education; • , - • ^ , V . ^ ^ 

r " ' • • r - ' ^ " 

^ *' Functional topics, *i ..e., .project €valuatibn, project man- 

* .agemewt, measurfimen^t, antidiscrimination legislation, Aise^o^ 
.j\ ^ media; ,^ - - ' ; - ' ^ - , . 

. ^ Specialized'targfet population, i\ev, minqrtty .grou^, rural, ' 
• adults, offender^, handicapped,^ matyring^ : 

. * 'Type df grant, o\e., general ,^ small - ' • / ^ ^ 



PROCESS EVALUATION AND PRE-POST MEASUREMENT 
INSTRUMENT DEVELOPMENT 



American Institutes^f or Research Amount : $350,000 

Duration . : 42 Months 



East Coast: ^ ' ^ • ^ 
•1055 Thomas Jefferson Street, N.W. 

Washringtorr, District of Columbia 20007 * ' Co-director: Dr. Dorothy Edwards 

.West Coaist: • , V. - . 

,P. 0. Box 1113 . ^ . ^ 

^lo Alto, California ^ 94302 * ^ Co-director: Dr. CamerT^kJ^ 




This contract has two^ major objectives: 1) to develop case studies on 
selectdd/projects funded urxier WEEAP, and 2) ,to assesf project measure- / 
'ment needs in ojpder to locate existing instruments for project use or to^J, 
'd^fvelop a minimum number of new jnstruments to meetT)roject needs. 

Because the' WEEAP emphasis is on' capacity building, jits funded projects 
will be'models and demonstrations or will result in tangible products 
that' will respond to problems on a nationwide basis. The resulting 
-"jDutputs of piost WEEAP projects will be transportable and havsHfrt4e 
application. - ^ . ^ ' / 

* . . ''^ ' . ' , ' 

Case studies on selected WEpAP [Rejects will be developed in order to 
assess the- effectiveness -of a capacity building program;^to identify , 
critical steps, processes, and conditions in that:ourseof project/ 
product development? to assess the process and 'extept^^ dissemination ' 
and Vtiljzation of the products that^were developed by the projects at 
trte conclusion of the grant peHod. "Information^Hill be proviiled tro the 
projects included. Reports will be prepared and recommendations made ^ * 
for the U.Sv Office of Edupation and for the public fhait can be used in 
developing similar capacity bu^ildln^ programs Tin the ar^a of.^uca^onal 
equity, and can serve as demonstrations of. ef|Tectivq apprdaches-; ^ * '\ ' 

Projects wilT be assisted in developing yalid and •reliable pr9ducts aod 
programs through the identification of the measurement needs of. multi- 
year projects funded under the general 'prd§ram', literature search for 
instrtjm'efifts, that will serve those needs, and^in^the absisnce of. existing 
instruments, the development and validation of needed instrunlents.' 
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WOMEN'S EDUCATIOI)IAL EQUITY ACT: 
COMMUNICATIONS IIETWORK 

Educational Testinn Service 
Princeton, New Jers^ 08540 



Amount 

Duration 

Director: 



$449,989 - 
17 Months 

Mr. Richard 0. Fortna 



the conimun)cations network will 6erv^j*nrfivi duals, organizations and 
institutions throughout the Nation that are conducting^ projects, activ- 
itieSj or research related'to educational equity for women, as well as 
the projects under .the Women's Educational Equity" Act. Emphasis will be 
^ on two-^ay communication. 

Subject matter will focus on, educational equity for women. Format will 
vary from^ books, magazines, Journals, research studies and summaries, 
project r^eports and products , monographs , to training materials, bibli- 
y ograDhies, ^rStalogs,. and other print and non-print materials. 

The/ network will be established through two sequential procurements, of 
whfch only the first >s contracted for at this time; it is expected that 
* the second procurement will be offered after the completion of the 
"Sy stems Design Phase. ^ ' . 

The first procurement, highly twhnicaT in natuire", consists of the 
v^prjasentation of tasks relative ip the 4esigaJand extj^nt "of the network— 
^Ip other words,. a Requirements Definition which will analyze and assess 

.all possib.le technical and siibstantive alternatives for the design of 

the network.' Also required will be the development of a thesaurus 'and . 
^data bas^e. None of^tMs iflcludes the operation of the neta^ork-, which is 

the substance ofiihe second, procurement in accordance wjitH the outcomes 
^ of the cftr St -procurement., ^ 
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NATIONAL AND REGIONAL DISSEMINATION WORKSHOPS- 
AND DEVELOPMENT OF TECHNICAL ASSISTANCE 
MATERIALS. FOR TITLE IX, PUBLIC. LAW J2-318 

Council pf Chief State School Officers Amount : $479,732 * 

1201 16th Street, N.W-' -Durationr 18 Months - 

Washington, 'District of Columbia 20036 Dfrector: Dr. Sfiirley McCune 



Through the design of materials and'' the conducting of workshops,' the 
contract will assist educatifinal institutions and agencies by addressing 
problems in eliminating discrimination on the basis of sex which are 
most common to them. The contract .del iverable will be a training pack- 
age to disseminate technical assistance materials and to train k^y 
personnel to utilize these technical assh'stance material s in developing 
policies ahd. programs to comply with Title IX material. The training 
package will be utilized under the contract to conduct the national and 
regional workshops and must be usable after the workshops by^ other 
institutions and agencies at local. State, regional and national ^vels.' 

Two invitatipnal national workshops will be conducted with the target 
population including leaders at the elementary, secondary and post- 
secondary levels, siAch as the Chief State-School Officers, presidents 
and deans of institutions of postsecondary educatidn, directors of • 
professional ^education associations, school superintendents, as well as , 
other leadership personnel. 

The first national conference will^be held prior to the regional con- 
ferences to inform the participants* of the training strategy and the 
technical assistance materi.als available to assist their institutions 
,and agencies in promoting educational equity. At least 20 regional ^ . 
workshops will be conducted, using the contractor's training package 
designed to serve teams of people from all levels of education who are 
responsible for developing and implementing policies and programs in 
their institution or agency.- ^ * , * 

e second national conference will be held for the same group ^of lead- • • 
s who. attended the first nat/onal conference, where the results of the 
regional workshops and- trainio/g materials will be reported. -Specific 
plans and procedures vy-ilVbe developed f'or^further use of the training 
package, and additional, needs of institutions and agencies will be 
identified in order to achieve compliance' with Title IX. Special con- 
ference packages will be developed, and briefing- papers will be sent in 
advance to the participants. * ^ ^ ^ 



The training package ^ r.epli cable at reasonable cost, will focus on 
developing an undVstanding of sex discrimination in education, the 
requirements of Tttle IX, and the development pf policies, programs, 
'management systems to insure feducational equity, A trainer^s manual 
also will be devefoped for the training paclcage. 
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NATIONAL DISTRIBUTION SYSTEM ^\ 
DEVELOPMENT AND IMPLEMENTATION^ 



I' 



Stale of Maryland 
* Maryland Council for Higher Education 
93 Main Street \' 
Annapolis, Maryland 21401 ' 



Amount 

Duration 

Director 



$159,159 
Five Months 

Mr, David S, Rosenberg 



The major objective is to design, develop and implement a National 
Distribution System, for compliance materials associated^ with Title IX^of 
the Education Amendments M^l. The system provides the necessary 
^documentation of procedures for reproducing and disseminating TitleJX 
documentr'hationwide. The^System will be completed by October 15, 1976, 
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